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ITEM 1.01. ENTRY INTO A MATERIAL DEFINITIVE AGREEME  NT.
Compensation Program for Directors Effective May 82006

On May 8, 2006, upon the recommendation of the Goreation Committee, the Board of Directors (thedigl) of Bob Evans Farms, Inc.
(the "Company") approved a new compensation prodearthe Company's directors (the "Director Comios Program"). The Director
Compensation Program is effective as of May 8, 2006 supersedes the Company's previous directopexasation program.

Retainers

The Director Compensation Program provides allatimes with cash retainers. Directors who are engaddyy the Company or one of its
subsidiaries ("Employee Directors") will each bédpa cash retainer of $1,200 per month ($14,40@alty). Directors who are not employed
by the Company or one of its subsidiaries ("Non-Eyge Directors") will each be paid a cash retaofe$2,000 per month ($24,000
annually). Also, the Chairman of the Board willea® a cash retainer of $5,750 per month ($69,00@ally) in addition to his retainer as a
Non-Employee Director and any other compensation tiwlivhe may be entitled under the Director Compeéois&rogram.

Each Non-Employee Director will also receive anwairgrant of 2,500 restricted shares of the Comgaagmmon stock on the date of the
June meeting of the Compensation Committee of tiew@® The Non-Employee Directors cannot sell oentlise transfer these shares for a
period of one-year after the shares are issued.

Board and Committee Meeting Fees

The Director Compensation Program provides that é&mn-Employee Director will be paid a fee of $1)56r each meeting of the Board
attended. (Employee Directors do not receive aag fer attending meetings of the Board or comnstte#fehe Board.) The following table
shows the fees to be paid to Non-Employee Diredtorsach meeting of a committee of the Board alibein

Board Comittee Conmi ttee Menber Fee Conmi ttee Chairperson Fee
Audit Committee $1, 750 $3, 000
Conpensation Conmittee $1, 500 $2, 500
Nomi nati ng and Cor porate Governance Conmittee $1, 000 $1, 500

Compensation for Special Projects

Non-Employee Directors who undertake special projestsassignments at the request of the ChairmaredBtiard will be compensated o
per diem basis at a rate of $1,000 plus expenses.

Other Benefits

The Company will maintain a $50,000 life insurapedicy for each Non-Employee Director. Non-Employ®ieectors may participate in the
Company's group healthcare plan at employee ceslsleThe Company will also reimburse Non-Emplo@ectors for out-of-pocket
expenses associated with travel to and from mestifithe Board and its committe:



The foregoing summary of the Director Compensafoogram is not complete and is qualified in itdrety to the Director Compensation
Program which is attached as Exhibit 10.1 to thisrént Report on Form 8-K and incorporated hergindference.

ITEM 8.01. OTHER EVENTS.

On May 8, 2006, the Board approved a stock repsespaogram for the Company for the fiscal year tngigig on April 29, 2006 and ending
April 27, 2007. Under the stock repurchase progttéie Company is authorized to repurchase up ta02000 shares of its common stock at
such times and at such prices as may be approv&telgn Davis, the Company's Chief Executive Offioe Donald Radkoski, the
Company's Chief Financial Officer, Treasurer andr&ary.

ITEM 9.01. FINANCIAL STATEMENTS AND EXHIBITS.

(a) Financial Statements of Business Acquired - Alicable

(b) Pro Form Financial Information - Not applicable

(c) Exhibits:

10.1 Bob Evans Farms, Inc. Compensation Programifectors - Adopted and Effective May 8, 2006

[Remainder of page intentionally left blank; sigmaton following page.



SIGNATURES

Pursuant to the requirements of the Securities &xgl Act of 1934, the registrant has duly causisdréport to be signed on its behalf by the
undersigned hereunto duly authorized.

BOB EVANS FARMS, INC.

Dated: May 11, 2006 By: /s/ Donald J. Radkoski
Donal d J. Radkoski
Chief Financial Oficer, Treasurer
and Secretary
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Exhibit 10.1

BOB EVANS FARMS, INC. COMPENSATION PROGRAM FOR DIRE CTORS
ADOPTED AND EFFECTIVE MAY 8, 2006

EMPLOYEE DIRECTORS' RETAINER

All members of the Board of Directors (the "Boardf)Bob Evans Farms, Inc., a Delaware corporatibe (Company"), who are employed
by the Company or one of its subsidiaries ("Empéoiérectors") shall be paid a cash retainer of @ ger month ($14,400 annually). The
cash retainer shall be paid on or before the dirgtach month.

NON-EMPLOYEE DIRECTORS' RETAINER
All directors of the Company who are not employgdh®e Company or one of its subsidiaries ("Non-Eagpk Directors") shall be paid a
cash retainer of $2,000 per month ($24,000 annudilye cash retainer shall be paid on or beforditheof each month.

Each Non-Employee Director shall receive an angteht of 2,500 restricted shares of the Compamytsneon stock on the date of the June
meeting of the Compensation Committee of the Bddah-Employee Directors cannot sell or otherwismgfer these shares for a period of
one-year after the shares are issued. These gtakbe awarded out of and in accordance wittCihiapany's First Amended and Restated
1998 Stock Option and Incentive Plan (or any subsetiequity compensation plan approved by the Cogipatockholders).

CHAIRMAN OF THE BOARD RETAINER

The Chairman of the Board shall be paid a caslnestaf $5,750 per month ($69,000 annually) in &ddito the Non-Employee Directors'
retainer described above and any other compendatiwhich the Chairman may be entitled under thie@or Compensation Program. The
Chairman's retainer shall be paid on or beforditeeof each month.

NON-EMPLOYEE DIRECTORS' BOARD MEETING FEE
Each NonEmployee Director will be paid $1,500 per Board timepattended. All Board meeting fees shall be maidr before the first day
the month following the Board meeting.

NON-EMPLOYEE DIRECTORS' COMMITTEE FEES
Each fiscal year, each Non-Employee Director iseexgd to attend approximately five regularly schediuneetings of the committees of the
Board on which he or she serves. Committees oBtad shall meet as the business requires.

The following table shows the fees to be paid toMnployee Directors for each meeting of a commititthe Board attended:

Board Committee Commi ttee Menber Fee Commi tt ee Chai rperson Fee
Audit Committee $1, 750 $3, 000
Conpensation Conmittee $1, 500 $2, 500
Nomi nati ng and Cor por ate Governance Conmittee $1, 000 $1, 500

All meeting fees shall be paid on or before thstfitay of the month following the committee meet



SPECIAL ASSIGNMENTS AND PROJECTS
Non-Employee Directors who undertake special projaents assignments at the request of the Chairmdreddoard shall be compensated on
a per diem basis at a rate of $1,000 plus expenses.

NON-EMPLOYEE DIRECTORS' BENEFITS
The Company shall maintain a $50,000 life insurguaey for each Non-Employee Director.

Group healthcare is provided at employee cost $ewmehccordance with the Company's group healthgare
Out of pocket expenses associated with travel tofieom meetings of the Board and its committees.

DIRECTOR RETIREMENT
Mandatory Retirement: Any director who reachesafe of 70 shall automatically retire.

Early Retirement: A director may retire with 10 y®af service after attaining age 55.

TERM AND EFFECT

This Compensation Program for Directors will beiegwed periodically by the Compensation CommittethefBoard. The Compensation
Committee shall recommend any changes it deemssa&geto the Board. The Board may modify or terteinhis Compensation Program
Directors in its discretion at any time. This Comga&tion Program for Directors is effective as ofyMa 2006 and supersedes all previous
director compensation plans of the Comp:





