UNITED STATES SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549
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Item 1.01 Entry into a Material Definitive Agreemen.

On May 14, 2007, the Compensation Committea@Board of Directors of Bob Evans Farms, Inge (tCompany”) approved the
following forms of award agreements (collectivelye “Award Agreements”) to be used for awards grdntnder the Bob Evans Farms, Inc.
2006 Equity and Cash Incentive Plan:

. Restricted Stock Award Agreement (For Employ- Performance Incentive Plar
. Restricted Stock Award Agreement (For I-Employee Directors,
. Whole Share Award Agreement (For Employ— General);
. Whole Share Award Agreement (For Employ- Performance Incentive Plan); a
. Whole Share Award Agreement (For MEmployee Directors,
Copies of the Award Agreements are attacheetd@s Exhibits 10.1 through 10.5, respectivahyl are incorporated herein by reference.

On May 15, 2007, the Compensation Committee approved a change to the Company’s Performameative Plan. As disclosed in the
Company’s previous filings, participants in thef®anance Incentive Plan are allocated into twastidiier 1 participants were to receive their
Performance Incentive Plan awards in the form éb2%ock options and 75% restricted stock (witheéhrear time based vesting) while Tie
participants were to receive their Performancertice Plan awards in the form of 50% cash and 5@8tricted stock (with three-year time
based vesting). The Compensation Committee deterhtmat all Performance Incentive Plan participariie are eligible to retire (as
determined in accordance with the Company’s 200fitiE@nd Cash Incentive Plan and the applicablerdagreement) will receive whole
shares in lieu of the restricted stock they wouwddehotherwise received under the Performance liveeRtan. The reason for the change
relates to the tax impact of restricted stock awan participants who are eligible to retire. Tharige will be effective beginning with
Performance Incentive Plan awards that will be @@im June 2007 (with respect to performance dutie Company’s 2007 fiscal year
which ended on April 27, 2007).

Item 5.05 Amendments to the Registrant’s Code of lics, or Waiver of a Provision of the Code of Ethis.

On May 15, 2007, the Board of Directors of @@mpany adopted numerous amendments to the BatsEams, Inc. Code of Conduct
(the “Code”). These amendments were adopted a®ptre Company’s periodic review of the Code. Whilany of the amendments were
non-substantive, several new items were addedydingy diversity, safety and product quality, trudiness in advertising, corporate
opportunity, use of Company assets, confidentialftyxformation, insider trading and political adty. Additionally, several areas were
expanded or clarified, including compliance witle tBode, how potential violations are investigated laow waivers are handled. The Code
applies to the Company’s principal executive offiggincipal financial officer and principal accding officer, as well as the Company’s
directors and employees. The amendments to the Wedeeffective on May 15, 2007.

The foregoing description of the amendmentsi¢oCode does not purport to be complete andalfiad in its entirety by reference to the
amended Code, a copy of which is attached as BExtihbinereto and is incorporated herein by reference




Item 7.01 Regulation FD Disclosure.

On May 15, 2007, the Company issued a nevesisel announcing that its Board of Directors hathded a quarterly dividend of 14 cents
($0.14) per share on the Company'’s outstanding aamstock ($.01 par value). A revised copy of thesieelease was issued on May 16,
2007 to correct the record date of the dividende @lividend is payable June 1, 2007, to stockholderscord at the close of business on
May 25, 2007. A copy of the corrected news reléasdtached as Exhibit 99 hereto and is incorpdratrein by reference.

Item 8.01 Other Events.

On May 15, 2007, the Company issued a neveasel announcing that its Board of Directors hasagized a stock repurchase program. A
corrected copy of the news release was issued gnll@a2007. The program covers the repurchase ¢ @gmillion shares of Company
common stock during fiscal 2008, which runs throégiil 2008. The shares may be purchased from tortane on the open market or
through privately negotiated transactions, depandimmarket conditions. A copy of the news reléasgtached as Exhibit 99 hereto and is

incorporated herein by reference.

Item 9.01. Financial Statements and Exhibits.
(&) Financial Statements of Businesses Acqu— Not Applicable

(b) Pro Forma Financial Informatic— Not Applicable
(c) Shell Company Transactio— Not Applicable
(d) Exhibits:

The following exhibits are included with this CuntédReport on Form-K:

Exhibit No Description
10.1  Restricted Stock Award Agreement (For Employ- Performance Incentive Pla

10.2  Restricted Stock Award Agreement (For I-Employee Directors
10.3  Whole Share Award Agreement (For Employ— General)
10.4  Whole Share Award Agreement (For Employ- Performance Incentive Pla
10.5 Whole Share Award Agreement (For MEmployee Directors
14 Bob Evans Farms, Inc. Code of Cond

99 News Release of Bob Evans Farms, Inc. dated Magd®/, and corrected on May 16, 2(




SIGNATURES
Pursuant to the requirements of the Secuiitiehange Act of 1934, the registrant has duly edukis report to be signed on its behalf by
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Mary L. Garceau
Vice President and General Coun:
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EXHIBIT 10.1
BOB EVANS FARMS, INC.
2006 EQUITY AND CASH INCENTIVE PLAN
RESTRICTED STOCK AWARD AGREEMENT
(For Employees — PIP Award)

In recognition of your participation in the B&vans Farms, Inc. Performance Incentive Plan, Bains Farms, Inc. (“we” or “us”) has
granted to you restricted shares of our commorksimar value $0.01 per share (“Restricted Stockdpject to the terms and conditions

described in the Bob Evans Farms, Inc. 2006 Eaunty Cash Incentive Plan (the “Plan”) and this Retsl Stock Award Agreement (this
“Award Agreement”).

To ensure you fully understand the terms amulitions of your Restricted Stock, you should réedPlan and this Award Agreement
carefully. Capitalized terms that are not definethis Award Agreement have the same meanings th&iRlan.

You should return a signed copy of this AwAgteement to:

[Insert title]

Bob Evans Farms, Inc.
3776 S. High St.
Columbus, Ohio 43207

1. Summary of Your Restricted Stock

Grant Date: [insert Grant Date] .

Number of Shares of Restricted Stock: [insert numbeof shares]Shares
2. Transfer Restrictions and Restriction Periods

(a) Transfer Restrictions: Until the applicable Restriction Period (as desmlibelow) lapses, your Restricted Stock will bgettiio a
risk of forfeiture and we will hold it in escrowxEept as described below, you may not sell, tranpfedge, assign, alienate or hypothecate
your Shares of Restricted Stock. After the applie&testriction Period lapses, your Restricted Steitlikbe distributed to you or forfeite
depending on whether or not you satisfy the temuscnditions described in this Award Agreement.

(b) Restriction Periods:

(i) Subject to the provisions of the Plan #émd Award Agreement (including Section 3), thetriedons on your Restricted Stock will
lapse and the Restricted Stock will become fullgted with respect to:

A)] | Shares on the first anniversary of the Grant Date;
B) Shares on the second anniversary of the Grant Batk;




(9] Shares on the third anniversary of the Grant Date.

(i) Notwithstanding the foregoing and unleslerwise specified in a separate change in coatn@ement (or written agreement of
similar import) between you and us or any Relatetitf, the restrictions on the Restricted StocK \aipbse and the Restricted Stock will
become fully vested if a Business Combination oar@fe in Control occurs and:

(A) We are not the surviving corporation feliog such Business Combination or Change in Contrrol

(B) Within 24 months following such Businessnibination or Change in Control, the Plan is teateéd and not replaced
simultaneously with a similar program providing quamable benefits; or

(C) Within 24 months following such Businessnibination or Change in Control, your employmenkesminated by us and the
Related Entities without Cause or by you for Go@d$on (as defined below).

Unless otherwise specified in an employment agre¢mrechange in control agreement between you arat any Related Entity, “Good
Reason” means, without your written consent, (I)@ua Related Entity failure to pay or cause to be paid your baseysaltabonus (to th
extent earned in accordance with the terms of apliaable arrangement), if any, when due, (1) anpstantial and sustained diminutiol
your authority or responsibilities with us or angl&ed Entity or (1) we or a Related Entity reuyou to relocate more than 50 miles
from your principal place of employment on the Grate; providedhat the events described in clauses (1), (1) @hpwill constitute
Good Reason only if we fail to cure such event im0 days after we receive from you written noti¢ehe event which constitutes Good
Reason. “Good Reason” will cease to exist for aanewen the 6@ day following the later of its occurrence or yomokvledge thereof,
unless you have given us written notice thereafrgo such date.

(iiif) Notwithstanding the foregoing, the réstions on your Restricted Stock will lapse and Restricted Stock will become fully vested
on the date (A) you reach age 55 and have beeiterteith at least ten years of service with thewr or (B)(I) the sum of your age
(measured in whole years only) and years of sewizgasured in whole years only) with the Group &8 and (Il) you have been
credited with at least ten years of service with &roup.

3. Effect of Termination on Restricted Stock

(a) Death or Disability: If you Terminate due to your death or Disabilitye tRestriction Periods will lapse and the RestliGtock will
become fully vested on your Termination date.

(b) Termination for Cause or Any Reason Other Than Dedt or Disability: If you Terminate for Cause or, except as set forth
Section 2(b)(ii), Terminate for any reason




other than due to your death or Disability, theasted Restricted Stock will be forfeited on yourriimation date.

4. Restrictive Covenants
Unless we or a Related Entity otherwise agree iting; any outstanding Shares of Restricted Stoitkbe forfeited if you:

. Serve (or agree to serve) as an officer, direct@nager, consultant or employee of any propiséipr partnership, corporation or
limited liability company or become the owner dfasiness or a member of a partnership or limitalility company that
competes with any portion of our or a Related Eigtibusiness or renders any service to entitiesabiapete with any portion of
our or a Related Enti's business

. Refuse or fail to consult with, supply informatito, or otherwise cooperate with, us or any Rdl&stity after having been
requested to do so;

. Deliberately engage in any action that the Committencludes could harm us or any Related Er

5. Settling Your Restricted Stock

If all applicable terms and conditions haverbsatisfied, your Restricted Stock will be relebsem escrow and distributed to you as soon
as administratively feasible after the last dayhefapplicable Restriction Period. Any fractionhb& of Restricted Stock will be settled in
cash.

6. Other Rules Affecting Your Restricted Stock

(a) Rights During the Restriction Period: During the applicable Restriction Period (and etrerugh the Shares of Restricted Stock are
held in escrow until they are settled), you (i) negrcise full voting rights associated with thef&s of Restricted Stock and (ii) will be
entitled to receive all dividends and other disftibns paid with respect to the Shares of Restti&®ck, although any dividends or other
distributions paid in Shares will be subject to $laene restrictions on transferability and forfeitgbas the Shares of Restricted Stock with
respect to which they were issued under this Awandement.

(b) Beneficiary Designation:You may name a beneficiary or beneficiaries toikecRestricted Stock that is not settled at thestofiyour
death by completing a Beneficiary Designation Fdfryiou have not completed a Beneficiary Desigmatimrm or if you wish to change yc
beneficiary, you may complete the Beneficiary Deaigpn Form attached to this Award Agreement adiiiixA . The Beneficiary
Designation Form does not need to be completedarais not required to be completed as a conditfarceiving your Restricted Stock.
However, if you die without completing a Benefigidbesignation Form or if you do not complete therfacorrectly, your beneficiary will be
your surviving spouse or, if you do not have a sting spouse, your estal




(c) Tax Withholding:

(i) You may be required to pay to us or a Rele&Entity and, subject to Code §409A, we or ankated Entity will have the right and are
hereby authorized to withhold from any issuanceansfer due under this Award Agreement or undemrtan or from any compensation
or other amount owing to you, applicable withhotfitaxes with respect to your Restricted Stock grissuance or transfer under this
Award Agreement or the Plan and to take such aetiomay be necessary in our opinion to satisfglaibations for the payment of such
taxes.

(i) Without limiting the generality of Sectids(c)(i), to the extent permitted by the Committg@u may satisfy the foregoing
withholding liability: (A) by having us withhold ém the number of Shares that otherwise would hed$o you when your Restricted
Stock is settled a number of Shares with a Faikigtavalue equal to the statutory minimum withholgllrability; or (B) through the
delivery or attestation of a number of Shares owmegou for at least six months before the Restd@tock is settled (or such other pe
established by generally accepted accounting pliesj and that have a Fair Market Value equal éosthtutory minimum withholding
liability.

(d) Transferring Your Restricted Stock: In general, your Restricted Stock may not be doéahsferred, pledged, assigned or otherwise
alienated or hypothecated, except by will or theslaf descent and distribution. However, as deedrib Section 6(b), you may complete a
Beneficiary Designation Form to name the person mhag receive any Restricted Stock that is settft gou die. Also, with the
Committee’s consent, you may be allowed to trangber Restricted Stock to certain Permissible Tienegs (as defined in the Plan). Contact
us at the address given on the first page of tinardl Agreement if you are interested in transfgrsiour Restricted Stock to a Permissible
Transferee.

(e) Governing Law: This Award Agreement will be construed in accordawith and governed by the laws (other than lawsegtng
conflicts of laws) of the State of Ohio exceptlie extent that the Delaware General Corporation isawandatorily applicable.

(f) Other Agreements:Your Restricted Stock will be subject to the tewhany other written agreements between you artd the exter
that those other agreements do not directly cdnflith the terms of the Plan or this Award Agreemen

(9) Adjustments to Your Restricted Stock:|f there is a Share dividend, Share split, recéip@tion (including payment of an
extraordinary dividend), merger, consolidation, bamation, spin-off, distribution of assets to stbolders, exchange of Shares or other
similar corporate change affecting Shares, the Citteenwill appropriately adjust the number of Sisané Restricted Stock and any other
factors, limits or terms affecting your Restric®ithck. Any decision by the Committee as to the appate adjustments to be made to your
Restricted Stock will be binding on you.

(h) Buy Out of Restricted Stock:We may offer to buy for cash or by substitutioraabther Award (but only to the extent that the roffe
and the terms of the offer do not, and on theie fae not likely to, generate penalties under GZ®A or violate any other applicable law)




your Restricted Stock, whether or not the Restnici®eriods have lapsed, by providing to you writtetice “Buy Out Offer”) of our
intention to exercise the rights reserved in Sectis.05 of the Plan and other information, if amguired to be included under applicable
securities laws. If a Buy Out Offer is made and wgouept it, we will transfer to you the value (detimed under procedures adopted by the
Committee) of your Restricted Stock to be purchasegkchanged. We will complete any such buy oo as administratively feasible
after the date you accept the Buy Out Offer.

(i) Other Terms and Conditions: Your Restricted Stock is subject to the terms amtltions described in this Award Agreement and the
Plan, which is incorporated by reference into aradiena part of this Award Agreement. You should thadPlan carefully to ensure you fully
understand all the terms and conditions of yourtiésd Stock. In the event of a conflict betweka terms of the Plan and the terms of this
Award Agreement, the terms of the Plan will govérhe Committee has the sole responsibility of mteting the Plan and this Award
Agreement, and its determination of the meaningnyf provision in the Plan or this Award Agreemdrdlsbe binding on you.

() Signature in Counterparts: This Award Agreement may be signed in counterpagsh of which will be deemed an original, butodl
which will constitute one and the same instrument.

* % * * %

Your Acknowledgment
By signing below as the “Participant,” you acknodgde and agree that:
. A copy of the Plan has been made available to sod

. You understand and accept the terms and condipilated on your Restricted Stot

PARTICIPANT
Date
Signature
Print Name
BOB EVANS FARMS, INC.
By: Date

[Insert name and title




EXHIBIT A

BOB EVANS FARMS, INC.
2006 EQUITY AND CASH INCENTIVE PLAN
BENEFICIARY DESIGNATION FORM

Primary Beneficiary Designation.| designate the following person(s) as my primaegedficiary or beneficiaries, in the proportion
specified, to receive or to exercise any vestedrdwander the Bob Evans Farms, Inc. 2006 EquityGemh Incentive Plan (the “Plan”) that
are unpaid or unexercised at my death:

% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address

Note: You are not required to name more than one primary beneficiary but, if you do, the sum of these percentages may not be greater than
100 percent.

Contingent Beneficiary DesignationlIf one or more of my primary beneficiaries diesdvefl die, | direct that any vested Awards under th
Plan that are unpaid or unexercised at my deathhatdnight otherwise have been paid to that berzeii be:

Allocated to my other named primary beneficiariepioportion to the allocation given above (igngrthe interest allocated
to the deceased primary beneficiary); or

Allocated, in the proportion specified, among tblofwing contingent beneficiaries:

% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address

Note: You are not required to name more than one contingent beneficiary but, if you do, the sum of these percentages may not be greater than
100 percent.

(Signature’ (Date

(Print Name)

Please return an executed copy of thisformto us at the following address: [Insert Title] , Bob Evans Farms, Inc., 3776 S. High &., Columbus,
Ohio 43207.






EXHIBIT 10.2

BOB EVANS FARMS, INC.
2006 EQUITY AND CASH INCENTIVE PLAN

RESTRICTED STOCK AWARD AGREEMENT
(For Non-Employee Directors)

Bob Evans Farms, Inc. (“we” or “us”) has geathto you restricted shares of our common stoakyalae $0.01 per share (“Restricted
Stock”), subject to the terms and conditions désctiin the Bob Evans Farms, Inc. 2006 Equity arghQacentive Plan (the “Plan”) and this
Restricted Stock Award Agreement (the “Award Agreett).

To ensure you fully understand the terms amdlitions of your Restricted Stock, you should rde@Plan and this Award Agreement
carefully. Capitalized terms that are not definethis Award Agreement have the same meanings th&iRlan.

You should return a signed copy of the Awagteement to:

[Insert title]

Bob Evans Farms, Inc.
3776 S. High St.
Columbus, Ohio 43207

1. Summary of Your Restricted Stock

Grant Date: [insert Grant Date] .

Number of Shares of Restricted Stock: [insert numbeof shares]Shares
2. Transfer Restrictions and Restriction Period

(a) Transfer Restrictions: Until the Restriction Period (as described beloapsks, your Restricted Stock will be subject tislaof
forfeiture and we will hold it in escrow. Exceptdescribed below, you may not sell, transfer, ptedgsign, alienate or hypothecate your
Shares of Restricted Stock. After the Restrictiend?l lapses, your Restricted Stock will be distténl to you or forfeited, depending on
whether or not you satisfy the terms and conditaescribed in this Award Agreement.

(b) Restriction Period:

(i) Subject to the provisions of the Plan #émd Award Agreement (including Section 3), thetriedons on your Restricted Stock will
lapse and the Restricted Stock will become fullgted on the first anniversary of the Grant Date.

(i) Notwithstanding the foregoing, the restions on the Restricted Stock will lapse and testRcted Stock will become fully vested if
a Business Combination or Change in Control ocants




(A) We are not the surviving corporation feliog such Business Combination or Change in Conirol

(B) Within 24 months following such Businessribination or Change in Control, the Plan is teated and not replaced
simultaneously with a similar program providing quamable benefits; or

(C) Within 24 months following such Businessn@bination or Change in Control, you Terminategoy reason other than for Cat

(iiif) Notwithstanding the foregoing, the réstions on the Restricted Stock will lapse andRestricted Stock will become fully vested
on the date (A) you reach age 55 and have beeitenteith at least ten years of service (whethemairas a Director) with the Group or
(B)(1) the sum of your age (measured in whole yeayg) and years of service (whether or not asredor but measured in whole years
only) with the Group equals 70 and (Il) you haverberedited with at least ten years of service {ldreor not as a Director) with the
Group.

3. Effect of Termination on Restricted Stock

(a) Death or Disability: If you Terminate due to your death or Disabilitye tRestriction Period will lapse and the Restricsatk will
become fully vested on your Termination date.

(b) Termination for Cause or Any Reason Other than Dedt or Disability: If you Terminate for Cause or, except as set forth
Section 2(b)(ii), Terminate for any reason othantldue to your death or Disability, the unvestedtiReed Stock will be forfeited on your
Termination date.

4. Restrictive Covenants

Unless we or a Related Entity otherwise agree itingr any outstanding Shares of Restricted Stoitkbe forfeited if you:

. Serve (or agree to serve) as an officer, direct@nager, consultant or employee of any propiséipr partnership, corporation or
limited liability company or become the owner dfasiness or a member of a partnership or limitalility company that
competes with any portion of our or a Related Eistibusiness or renders any service to entitiesabiapete with any portion of
our or a Related Enti's business

. Refuse or fail to consult with, supply informatito, or otherwise cooperate with, us or any Rdl&stity after having been
requested to do so;

. Deliberately engage in any action that the Boarthales could harm us or any Related En




5. Settling Your Restricted Stock

If all applicable terms and conditions have bedisfiad, your Restricted Stock will be releasedchirescrow and distributed to you as soon as
administratively feasible after the last day of Restriction Period. Any fractional Share of Reséd Stock will be settled in cash.

6. Other Rules Affecting Your Restricted Stock

(a) Rights During the Restriction Period: During the Restriction Period (and even thoughShares of Restricted Stock are held in
escrow until they are settled), you (i) may exexdidl voting rights associated with the ShareRestricted Stock and (ii) will be entitled to
receive all dividends and other distributions paith respect to the Shares of Restricted Stockpatyh any dividends or other distributions
paid in Shares will be subject to the same reairiston transferability and forfeitability as thbeBes of Restricted Stock with respect to w
they were issued under this Award Agreement.

(b) Beneficiary Designation:You may name a beneficiary or beneficiaries toikexer exercise any vested Award that is unpaid or
unexercised at your death by completing a Benefidigesignation Form. If you have not completed a&iiary Designation Form or if you
wish to change your beneficiary, you may comple&Reneficiary Designation Form attached to thisasfdvAgreement as Exhibit AThe
Beneficiary Designation Form does not need to bepteted now and is not required to be completesl @ndition of receiving your
Restricted Stock. However, if you die without coetplg a Beneficiary Designation Form or if you dut nomplete the form correctly, your
beneficiary will be your surviving spouse or, ifiydo not have a surviving spouse, your estate.

(c) Transferring Your Restricted Stock: In general, your Restricted Stock may not be dodthsferred, pledged, assigned or otherwise
alienated or hypothecated, except by will or tiveslaf descent and distribution. However, as desdrih Section 6(b), you may complete a
Beneficiary Designation Form to name the person mag receive any Restricted Stock that is settfet gou die. Also, with the Board’s
consent, you may be allowed to transfer your Restli Stock to certain Permissible Transfereesédéinetl in the Plan). Contact us at the
address given on the first page of this Award Agrest if you are interested in transferring your tReted Stock to a Permissible Transferee.

(d) Governing Law: This Award Agreement will be construed in accordawith and governed by the laws (other than lawsegang
conflicts of laws) of the State of Ohio excepthe extent that the Delaware General Corporation isawandatorily applicable.

(e) Other Agreements: Your Restricted Stock will be subject to the tewhany other written agreements between you artd the
extent that those other agreements do not direotijlict with the terms of the Plan or this Awardr&ement.

(f) Adjustments to Your Restricted Stock:If there is a Share dividend, Share split, recéipétion (including payment of an
extraordinary dividend), merger, consolidation, bamation, spin-off, distribution of assets to stbolders, exchange of Shares or other
similar corporate change affecting Shares, the @walt appropriately adjust the number of Shares of




Restricted Stock and any other factors, limitseomis affecting your Restricted Stock. Any decidigrthe Board as to the appropriate
adjustments to be made to your Restricted Stodkoeibinding on you.

(g) Buy Out of Restricted Stock:We may offer to buy for cash or by substitutioraabther Award (but only to the extent that the 1offe
and the terms of the offer do not, and on theie fae not likely to, generate penalties under G#I®A or violate any other applicable law)
your Restricted Stock, whether or not the Restncieriod has lapsed, by providing to you writtetiae (‘Buy Out Offer”) of our intention
to exercise the rights reserved in Section 15.08®fPIlan and other information, if any, requiredbé included under applicable securities
laws. If a Buy Out Offer is made and you accepwé,will transfer to you the value (determined unplecedures adopted by the Board) of
your Restricted Stock to be purchased or exchanyedwill complete any such buy out as soon as adtréatively feasible after the date y
accept the Buy Out Offer.

(h) Other Terms and Conditions: Your Restricted Stock is subject to the terms amtltions described in this Award Agreement anc
Plan, which is incorporated by reference into aradiena part of this Award Agreement. You should tbadPlan carefully to ensure you fully
understand all the terms and conditions of yourtiiéasd Stock. In the event of a conflict betweke terms of the Plan and the terms of this
Award Agreement, the terms of the Plan will govérhe Board has the sole responsibility of inteiipgethe Plan and this Award Agreement,
and its determination of the meaning of any pravisn the Plan or this Award Agreement shall bedlrig on you.

(i) Signature in Counterparts: This Award Agreement may be signed in counterpagsh of which will be deemed an original, butodl
which will constitute one and the same instrument.




* % % * %

Your Acknowledgment
By signing below as the “Participant,” you acknogge and agree that:
. A copy of the Plan has been made available to sod

. You understand and accept the terms and condipilated on your Restricted Stot

PARTICIPANT
Date
Signature
Print Name
BOB EVANS FARMS, INC.
By: Date

[Insert name and title




EXHIBIT A

BOB EVANS FARMS, INC.
2006 EQUITY AND CASH INCENTIVE PLAN
BENEFICIARY DESIGNATION FORM

Primary Beneficiary Designation.| designate the following person(s) as my primaegdficiary or beneficiaries, in the proportion sfied,
to receive or to exercise any vested Awards uriteBbb Evans Farms, Inc. 2006 Equity and Cash tiveeRlan (the “Plan”) that are unpaid
or unexercised at my death:

% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address

Note: You are not required to name more than one primary beneficiary but, if you do, the sum of these percentages may not be greater than
100 percent.

Contingent Beneficiary DesignationlIf one or more of my primary beneficiaries diesdvefl die, | direct that any vested Awards under th
Plan that are unpaid or unexercised at my deathhatdnight otherwise have been paid to that berzeii be:

Allocated to my other named primary beneficiariepioportion to the allocation given above (igngrthe interest allocated
to the deceased primary beneficiary); or

Allocated, in the proportion specified, among tblofwing contingent beneficiaries:

% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address
% to
(Name) (Relationship’
Address

Note: You are not required to name more than one contingent beneficiary but, if you do, the sum of these percentages may not be greater than
100 percent.

(Signature’ (Date

(Print Name)

Please return an executed copy of thisformto us at the following address: [Insert Title], Bob Evans Farms, Inc., 3776 S. High S., Columbus,
Ohio 43207.






EXHIBIT 10.3

BOB EVANS FARMS, INC.
2006 EQUITY AND CASH INCENTIVE PLAN

WHOLE SHARE AWARD AGREEMENT
(For Employees)

Bob Evans Farms, Inc. (“we” or “us”) has geahto you unrestricted shares of our common stoekyalue $0.01 per share (“Whole
Shares”), subject to the terms and conditions d@stin the Bob Evans Farms, Inc. 2006 Equity andidncentive Plan (the “Plandhd this
Whole Share Award Agreement (this “Award Agreemgnt”

To ensure you fully understand the terms amdlitions of your Whole Shares, you should read?fa& and this Award Agreement
carefully. Capitalized terms that are not definethis Award Agreement have the same meanings th&iRlan.

You should return a signed copy of this AwAgteement to:

[Insert title]

Bob Evans Farms, Inc.
3776 S. High St.
Columbus, Ohio 43207

1. Summary of Your Whole Shares

Grant Date: [insert Grant Date] .

Number of Whole Shares: [insert number of sharesShares
2. Tax Withholding

(a) You may be required to pay to us or a Rdl&ntity and we or any Related Entity will halae tight and are hereby authorized to
withhold from any issuance or transfer due undisrAlward Agreement or under the Plan or from anygensation or other amount owing to
you, applicable withholding taxes with respect taiyWhole Shares or any issuance or transfer uhgeAward Agreement or the Plan an
take such action as may be necessary in our opiaieatisfy all obligations for the payment of stakes.

(b) Without limiting the generality of Secti@a), to the extent permitted by the Committee gy satisfy the foregoing withholding
liability: (i) by having us withhold from the numbef Whole Shares that otherwise would be issuggtoon the Grant Date a number of
Shares with a Fair Market Value equal to the stagutninimum withholding liability; or (ii) througthe delivery or attestation of a number of
Shares owned by you for at least six months bdfaresrant Date (or such other period establisheglemerally accepted accounting
principles) and that have a Fair Market Value eqodhe statutory minimum withholding liability.




3. Other Rules Affecting Your Whole Shares

(a) Governing Law: This Award Agreement will be construed in accoradawith and governed by the laws (other than laweegtng
conflicts of laws) of the State of Ohio excepthe extent that the Delaware General Corporation isawandatorily applicable.

(b) Other Terms and Conditions: Your Whole Shares are subject to the terms andittonsl described in this Award Agreement and the
Plan, which is incorporated by reference into aradiena part of this Award Agreement. You should tbadPlan carefully to ensure you fully
understand all the terms and conditions of your Wshares. In the event of a conflict between ¢nms of the Plan and the terms of this
Award Agreement, the terms of the Plan will govérhe Committee has the sole responsibility of jmteting the Plan and this Award
Agreement, and its determination of the meaningnyf provision in the Plan or this Award Agreemédmdlsbe binding on you.

(c) Signature in Counterparts: This Award Agreement may be signed in counterpagsh of which will be deemed an original, butod
which will constitute one and the same instrument.

Your Acknowledgment
By signing below as the “Participant,” you acknodde and agree that:
. A copy of the Plan has been made available to sod

. You understand and accept the terms and condititaeed on your Whole Shar

PARTICIPANT
Date
Signature
Print Name
BOB EVANS FARMS, INC.
By: Date

[Insert name and title






EXHIBIT 10.4

BOB EVANS FARMS, INC.
2006 EQUITY AND CASH INCENTIVE PLAN

WHOLE SHARE AWARD AGREEMENT
(For Employees — PIP Award)

In recognition of your participation in the B&vans Farms, Inc. Performance Incentive Plan,Bains Farms, Inc. (“we” or “us”) has
granted to you unrestricted shares of our commaekspar value $0.01 per share (“Whole Shareshjes to the terms and conditions
described in the Bob Evans Farms, Inc. 2006 Eaunity Cash Incentive Plan (the “Plan”) and this Wighare Award Agreement (this
“Award Agreement”).

To ensure you fully understand the terms amtlitions of your Whole Shares, you should read?fa@ and this Award Agreement
carefully. Capitalized terms that are not definethis Award Agreement have the same meanings th&iRlan.

You should return a signed copy of this AwAgteement to:

[Insert title]

Bob Evans Farms, Inc.
3776 S. High St.
Columbus, Ohio 43207

1. Summary of Your Whole Shares
Grant Date: [insert Grant Date] .

Number of Whole Shares: [insert number of sharesfhares.

2. Tax Withholding

(a) You may be required to pay to us or a Rdl&ntity and we or any Related Entity will hake tight and are hereby authorized to
withhold from any issuance or transfer due undisrAlward Agreement or under the Plan or from anygensation or other amount owing to
you, applicable withholding taxes with respect tayWhole Shares or any issuance or transfer uhgeAward Agreement or the Plan an
take such action as may be necessary in our opiaisatisfy all obligations for the payment of siiakes.

(b) Without limiting the generality of Secti@a), to the extent permitted by the Committee gy satisfy the foregoing withholding
liability: (i) by having us withhold from the numbef Whole Shares that otherwise would be issuggtoon the Grant Date a number of
Shares with a Fair Market Value equal to the stagutninimum withholding liability; or (ii) througthe delivery or attestation of a number of
Shares owned by you for at least six months bdfarésrant Date (or such other period establishegiemerally accepted accounting
principles) and that have a Fair Market Value eqodhe statutory minimum withholding liability.




3. Other Rules Affecting Your Whole Shares

(a) Governing Law: This Award Agreement will be construed in accoradawith and governed by the laws (other than laweegtng
conflicts of laws) of the State of Ohio excepthe extent that the Delaware General Corporation isawandatorily applicable.

(b) Other Terms and Conditions: Your Whole Shares are subject to the terms andittonsl described in this Award Agreement and the
Plan, which is incorporated by reference into aradiena part of this Award Agreement. You should tbadPlan carefully to ensure you fully
understand all the terms and conditions of your Wshares. In the event of a conflict between ¢nms of the Plan and the terms of this
Award Agreement, the terms of the Plan will govérhe Committee has the sole responsibility of jmteting the Plan and this Award
Agreement, and its determination of the meaningnyf provision in the Plan or this Award Agreemédmdlsbe binding on you.

(c) Signature in Counterparts: This Award Agreement may be signed in counterpagsh of which will be deemed an original, butod
which will constitute one and the same instrument.

Your Acknowledgment
By signing below as the “Participant,” you acknodde and agree that:
. A copy of the Plan has been made available to sod

. You understand and accept the terms and condititaeed on your Whole Shar

PARTICIPANT
Date
Signature
Print Name
BOB EVANS FARMS, INC.
By: Date

[Insert name and title






EXHIBIT 10.5

BOB EVANS FARMS, INC.
2006 EQUITY AND CASH INCENTIVE PLAN

WHOLE SHARE AWARD AGREEMENT
(For Non-Employee Directors)

Bob Evans Farms, Inc. (“we” or “us”) has geahto you unrestricted shares of our common stomekyalue $0.01 per share (“Whole
Shares”), subject to the terms and conditions d®estin the Bob Evans Farms, Inc. 2006 Equity aadincentive Plan (the “Plandhd this
Whole Share Award Agreement (this “Award Agreemgnt”

To ensure you fully understand the terms amdlitions of your Whole Shares, you should read?fa® and this Award Agreement
carefully. Capitalized terms that are not definethis Award Agreement have the same meanings th&iRlan.

You should return a signed copy of this AwAgteement to:

[Insert title]

Bob Evans Farms, Inc.
3776 S. High St.
Columbus, Ohio 43207

1. Summary of Your Whole Shares

Grant Date: [insert Grant Date] .
Number of Whole Shares: [insert number of sharesfhares.

2. Other Rules Affecting Your Whole Shares

(a) Governing Law: This Award Agreement will be construed in accorgawith and governed by the laws (other than lawsegtng
conflicts of laws) of the State of Ohio excepthe extent that the Delaware General Corporation isawandatorily applicable.

(b) Other Terms and Conditions: Your Whole Shares are subject to the terms andittonsl described in this Award Agreement and the
Plan, which is incorporated by reference into aradiena part of this Award Agreement. You should thadPlan carefully to ensure you fully
understand all the terms and conditions of your Wishares. In the event of a conflict between ¢nms of the Plan and the terms of this
Award Agreement, the terms of the Plan will govéfhe Committee has the sole responsibility of jmteting the Plan and this Award
Agreement, and its determination of the meaningnyf provision in the Plan or this Award Agreemdrdlsbe binding on you.

(c) Signature in Counterparts: This Award Agreement may be signed in counterpagsh of which will be deemed an original, butod
which will constitute one and the same instrument.




* % % * %

Your Acknowledgment

By signing below as the “Participant,” you acknogge and agree that:
. A copy of the Plan has been made available to sod

. You understand and accept the terms and conditilaeed on your Whole Share

PARTICIPANT
Date
Signature
Print Name
BOB EVANS FARMS, INC.
By: Date

[Insert name and title






EXHIBIT 14

Bob Evaus

FARMS®

CobE orF CoNDpucCT

At Bob Evans Farms, we've always been proud oftistory, our ties to the farm and how the farm ealof hard work and honesty formed
our culture. Little did we know that those aspexdteur past that we have sometimes taken for gdaate now not only demanded by
investors, but also critical for successful bussessn today’s volatile world. It's only fitting & we now place tremendous focus on our core
values through our BEST (Bob Evans Special Touditiptive, as it defines our culture and the waywaek.

To help everyone understand our expectations anctihey tie into BEST, we are outlining our CodeGafnduct for all employees, officers
and directors. This code brings together our catees, our strong culture and 50 years of doingitité thing. Some of you may remember
our advertising slogan in the 1970s — “We do ibtjgr we don’t do it.” We may not be advertisihgm television or putting it on grocery
product packages anymore, but that slogan contittussmmarize our approach.

While quality products and services remain coremtals to our success, they're no longer enoughndiv need to assure everyone — our
customers, our vendors, our investors and each ettieat we are committed to doing the right thing.

Everyone affiliated with us is required to read anchply with this code. We expect you to adopsiyaur way of doing business and to
comply not only with the letter of the policiesthis code, but also with their spirit. Remembempoomising this code may jeopardize our
reputation and our future. To customers, suppliggghbors...everyone you megbu are Bob Evans Please represent us well.

Thank you for your continued commitment, for givipgur BEST and doing what's right every day.




BoB EvANS FARMS, INC. *
CobE oF CoNDuCT
REevisep: MAY 15, 2007

INTRODUCTION

This code applies to all employees, officers amdaiors and embodies the core values and outlimestbical requirements. This code is
designed to:

. guide our employees, officers and directors totdoright thing and comply with applicable lav
. require our employees, officers and directors ke t&ction if they become aware of wrongdoing witlie company, an
. keep customers, -workers and partners t-of-mind in our daily lives

Although this code outlines our broad responsibsitit is not intended to cover every issue aragibn you may face as an employee, officer
or director. We have other, more detailed polickesh as those in our employee and management bakelland these other policies remain

in effect and must also be followed. As an employdficer or director, you are responsible for yulinderstanding and complying with this
code, applicable laws and regulations and our jgsliand procedures.

When you are faced with a situation, here are fuesto ask yourself to help guide your decisioadeordance with this code:
. Are my actions legal

. Am | being fair and hones

. Am | acting in accordance with the coc

. Would failing to act make the situation worse dowla“wronc” to continue®.

. How would my actions look if they were reportedtha front page of the newspap

. If I were asked to explain my actions in a courtasf, how would | respond

* |n this code, reference to “us,” “Bob Evans” bet‘company” means Bob Evans Farms, Inc., a Delawarporation, and its various
subsidiaries and divisions.




CORE VALUES

Respect
We will treat others with whom we interact, incladiour customers, coorkers, stockholders and business partners, wipact. We will nc
tolerate discrimination, hostility or harassmentaj kind.

Integrity

We will be honest, ethical, fair and trustworthyaihaspects of our business. We will avoid actuapparent conflicts of interest between
personal and professional benefits. We will noetallvantage of others through manipulation, conoead, abuse of privileged information,
misrepresentation of material facts or any othdainalealing.

Sincerity
We will be good corporate citizens in the commusitin which we operate with a genuine concern floers. We will be accountable to each
other, the public and our investors.

Compliance

We will do the right thing as directed by applicaigbvernmental laws (including those that relat@saler trading), rules, regulations,
policies, our culture and common sense. We wiltgebour assets and confidential information em¢riso us and use them only for
legitimate company purposes.

Honor
We will work to sustain our brands and culture anoimptly report any violations of this code of wiiwe become aware.

Honesty

We will be truthful and straightforward with thelgic, our investors and those with whom we do bes# including full, fair, accurate, time
and understandable disclosure in our public regortsdocuments. All employees, officers and dineschave a responsibility to ensure that
records accurately and fairly present all businesssactions, and depending on their positionyéwide necessary information related to
inquiries and public disclosure requirements.

Diversity

We will strive for diversity. We value the differess of diverse individuals and cultures and proeigeal employment opportunity for all
applicants and employees. We will make employmentsions to meet our business needs based ondacttoh as qualifications, skills and
achievement and without regard to factors suclaes, rcolor, religion, gender, national origin, agjeability, citizenship, military status,
ancestry, sexual orientation or other protectedadaristics. We will comply with local, state afedieral employment laws.

Quality

We will protect our reputation for product qualégd safety. This reputation is among our most \d&iassets, and our commitment to
product quality and safety is essential. We coulchage our customers’ trust if we sell productsunrestaurants and in stores that do not
meet our standards. We will provide clean, welltkegiablishments. We will strive to meet or excéedexpectations of our customers and
consumers.

Safety

We will maintain our high standards for qualitypguctivity and safety. Possessing, buying or sgllirssing or being under the influence of
illegal drugs or engaging in any other activitidsiet create an unsafe work environment while oly,dut when on our premises, are
expressly prohibited. The consumption of alcohoilevbn duty or when on our premises is prohibitedept during approved social functions
or during business meals.

Truthfulness

We will conduct our brand and product promotioriaties, including advertising, packaging, displagsomotional programs and
sweepstakes, in a manner consistent with applidabie and with honesty and integrity. We will acttety portray the features and quality of
our products in all advertising and packaging manner




appropriate for our target audience. We will nosstate facts or provide misleading or deceptiverination about our products or those of
our competitors.

CONFLICTS OF INTEREST

Our employees, officers and directors have an atibg to conduct business for and on behalf otirapany within guidelines that protect
against conflicts of interest. A “conflict of inest” occurs when an individual’s private interedéeiferes or appears to interfere with our
interests. A conflict situation can arise when amplyee, officer or director takes action or hasiiests that make it difficult to perform his
her work objectively and effectively. Conflicts ioterest may also arise when an employee, officelirector is in a position to influence a
decision that may result in personal gain for #raployee, officer or director, or a member of hisier family as a result of our business
dealings. For purposes of this code, a “family merhis a person who is related by blood or marrjageadoption.

Our employees, officers and directors may not petimeir private interests to interfere with ourargsts and should avoid any relationship
would cause a conflict of interest with their datend responsibilities. Any situations which mayseaa conflict of interest should be
immediately reported.

Examples of conflicts of interest are discussedweHowever, these are only examples and conflitisterest can and do arise in other
situations. If you have a question about a pauicsituation, please ask for guidance.

Relationships with Suppliers

No employee, officer or director may accept or@blny benefit from suppliers, vendors or serypoaviders that might compromise, or e\
appear to compromise, his or her objective assegsoi¢he supplier’'s product, service or priceatfdition, employees, officers and directors
are expected to maintain professional relationshifls suppliers and their employees.

Business Entertainment and Gifts

No business entertainment or gift should be offegéeen, provided or accepted by any employeeceiffor director unless it (1) is not a c:
or stock gift; (2) is nominal in value to the indiual; (3) cannot be construed as a bribe or otiserappear to obligate the recipient to some
form of remuneration; and (4) does not violate apglicable laws or regulations.

Personal Benefit

Employees, officers and directors are prohibitednflusing their positions for their own personalatage, including by taking for
themselves opportunities that are discovered thralig use of our property or information, using praperty or information for personal g
or competing with us.

Non-Profit or Community Organizations

From time to time, we make an institutional deaisio support particular non-profit or community anggations through means such as
donations or use of our facilities. We encouragelegees, officers and directors to support chalétaipganizations, and our communities
generally, by taking an active role in volunteeiaiies. However, we should not allow our volunteetivities to interfere with the conduct
our business.

CORPORATE OPPORTUNITIES AND PROTECTION OF COMPANY ASSETS

Corporate Opportunity
Employees and directors may not compete with usaayinot pursue for personal benefit or gain opputies that are discovered through
their involvement with us.

Use of Company Assets

Protecting our assets and using them for companyogas is a key responsibility of all employeeficefs and directors. Failing to protect
our assets can jeopardize our business and casegpasitive information to outside parties. Ogetsmay never be used for illegal
purposes. Unless specifically approved, none okowployees, officers or directors may use any compaset for personal benefit, including
the use of assets in the course of




secondary employment or service as an advisormsuttant. Incidental personal use of our assetd) as telephones, personal computers anc
photocopying machines, is permitted as long as ssetdoes not interfere with the employee’s dutiess not conflict with our business and
does not violate our policies or applicable law.

Confidential Information

In carrying out our business, our employees, offi@d directors often learn confidential or prefaiy information about us. This
information is not generally known to the publindan many cases would be useful to our competidorsther third parties, and would be
harmful to us or our customers, if disclosed. Pdpry and confidential information includes owrde secrets, revenue and profit information
and projections, financial or personal informatifimd and beverage processes, recipes, new prisdagnhation, marketing plans, design and
development efforts and any information regardintgptial acquisitions, divestitures and investme@isr proprietary and confidential
information should not be discussed with those atfeonot obligated to maintain the information imiidence or in public places where the
information is not likely to be kept secret, sushptanes, restaurants and elevators. Maintainiaganfidentiality of information applies
equally to confidential or proprietary informationtrade secrets of any supplier, vendor, comgettantractor, consultant or other person or
entity that you have received in your capacity msligector, officer or employee. The obligatiorpi@serve confidential and proprietary
information continues even after employment ends.

Insider Trading

Our stock is traded on the NASDAQ Global Select kéaand our employees, officers and directors abgest to various securities laws and
regulations. Our employees, officers and direcidie have access to confidential information arepeoinitted to use or share that
information for purposes of trading in our stockobany other company. To use such informatiorpgnsonal financial benefit or to “tip”
others who might make an investment decision orb#sés of this information is not only unethicalt lalso illegal. These illegal activities are
commonly referred to as “insider trading.” All ngblic information about us and non-public inforfoatabout other companies obtained in
the course of employment should be considered denfial information and may be used only in thedzar of our business. Further
information on prohibitions on insider trading &t $orth in our insider trading policy.

Political Activity

Our funds and resources, including personnel,if@siland inventory, should not be used directlyndirectly to make a political contribution
to any elected official, political candidate or tyaor for campaigning, fundraising or any otherifpdl activity, without required approval.
Political activities by corporations, including lnying, are subject to detailed legal restrictidnsorder to avoid any inadvertent violation of
the laws which control these activities, all pokifi and lobbying activities should be discussedhaitd approved by our General Counsel.
Voluntary personal contributions to candidatestiparand civic organizations are strictly at theich of the individual, and must be totally
voluntary and on your own time and at your own egee

REPORTING A VIOLATION

We do not tolerate behavior that violates our codapplicable law from anyone, regardless of pasitir scope of wrongdoing. To uphold
values, our reputation and our code, it is youpeesibility to comply with the code and to repaidlations of the code. You are encouraged
to raise concerns about questionable behavior @éftdecomes an actual problem. We are committéakiag prompt action against violators
of the code.

To report wrongdoing, you can:
. Use the traditional Open Door Policy (see bel
. Call the Ethics Hotline

A special toll-free number has been establishesh&ble our employees, officers and directors tontepolations of the code — particularly
those regarding questionable accounting or auditiatjers — anonymouslyThis Ethics Hotline is managed by a speciallingd third party

— you will not be talking to our employees when yali. The Ethics Hotline is available 24 hours g,dadays a week, 365 days a year. Calls
to the Ethics Hotline will not be traced, callerikdnot used and callers can choose to remain anoay.
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To report a violation of this code:

. Bob Evans and Owens employees call the Ethics méo#t (866) 52-5214

. Mimi’s Ca€ employees call the Ethics Hotline at (866) -6464
Information to provide to the Ethics Hotline:

. What is the alleged wrongdoin

. Who is involved”

. Who is affected'

. When and where has this occurr

. What information or documentation supports thesesf

Any reports regarding accounting or auditing matteill be brought to the attention of the Audit Qmittee of the Board of Directors. You
may contact the Audit Committee directly by e-naihudit.comm@bobevans.camby mail at Audit Committee, Bob Evans Farms,Inc.
3776 S. High Street, Columbus, Ohio 43207.

OPEN DOOR PoLicy

Our Open Door Policy is a key part of our crdturhe Open Door Policy encourages employeessgept ideas, raise concerns and ask
guestions, including those of a legal or ethicalirea You are encouraged to address situatiortsfite your direct supervisor who can
often resolve the issue. Many potential violatioaa be avoided by simply asking for guidance f

While we hope employees feel comfortable disitigsany matter with their direct supervisor, thge® Door Policy also states that any
level of our management will be happy to talk withu at your request. If you are not comfortablsiraj a matter with your direct
supervisor, or you are not able to reach a satmfiasolution with your direct supervisor, the dugst way to resolve your concern is to
then take it through the established managemein ofi@ommand

VIOLATIONS OF THE CODE

We expect and require full compliance with ttisle and applicable laws and regulations. Failtwrest ethically and violations of this
code or applicable law can impact our businessrepdtation, and can have serious consequenceb tdroaur stakeholders, including
employees, stockholders, consumers, business p@end our communitie

Whenever we become aware of an unethical agbtation of the code, our policies or applicalaes, we will act to correct the problem
and prevent future occurrences. If you are inwasion which you believe may violate or lead td@ation of the code, our policies or law,
use our Open Door Policy and contact someone ataimpany for helg

Confidentiality

We are steadfast in our efforts to maintain anotyfor employees, officers and directors who dadl Ethics Hotline and choose to rem
anonymous. However, in some cases, we may reqaaesigentity via the third party Ethics Hotlineadd in a thorough investigation or
because of certain legal requirements. In thos@tsins, you may still choose to remain anonymdit®agh doing so could jeopardize ¢
ability to investigate and resolve the issue ath

Retaliation

Retaliation against individuals who report wgdning will not be tolerated. If you report possilor actual wrongdoing in good faith, you
will NOT be retaliated against if you choose torghgour identity. Anyone found to be retaliatingaatst anyone in contravention of this
code will be subject to discipline, including termation.




Investigations of Reports

We will investigate reports of violations of thisde and will involve outside sources as appropriate Audit Committee will investigate all
reports regarding accounting, internal accountimgfrols or auditing matters and any other matievsliving alleged violations of the code by
executive officers and directors. Other allegedations will be promptly investigated by our Gerle€€aunsel, Human Resources Department
or other appropriate personnel. In the event thedtigating party determines that a violation hesuored, he, she or it is authorized to take
any action deemed appropriate. Depending on tlearoistances, actions taken might include trainimggiplinary actions up to and including
termination of employment and civil or criminal pezution.

It is a violation of this code to:
. Destroy information regarding a situation beingestigatec
. Provide false or incomplete information regardingaation of this code
. Fail to report a violation of this code or conciedibrmation regarding a violation of this co

. Discuss any matter under investigation without paipproval from the investigation tee

WAIVERS OF THE CobE oF CONDUCT

Waivers of this code will be determined on a cagedse basis; however only the Board of Directoay maive a violation of the code by an
executive officer or director. If the Audit Comnei&t determines that a director or executive offiees violated this code but elects not to take
any action against the offending director or exiweudfficer, the matter will be referred to thelfBbard of Directors. The Board of Directors
will then review the alleged violation and determimhether to take action or to waive the violatidny waiver of the code for directors and
executive officers will be promptly disclosed agquied by applicable law, Securities and Exchangm@ission rules and regulations and
NASDAQ listing standard:

CONCLUSION

This code will not answer nor resolve every quesyiou may have. If you are uncertain about whatitjte thing to do is or you need
guidance in determining or addressing a poteni@htion, you are encouraged to seek the advicegaidhnce of your manager or our Hur
Resources Department by calling (800-272-7675,4%66).

You may always directly report any matter which ymlieve, in good faith, to be a violation of tkizde to the Bob Evans/Owens Ethics
Hotline (866-525-5214) or the Mimi’'s Café Ethicsthtwe (866-913-6464). This code is not intendednd does not create any contractual
rights between us and our employees, officersrecthrs or create any express or implied promissgecific treatment in any situation.

Please understand that you can be subject to tlisgincluding but not limited to discharge frorawr job for violating the code and criminal
prosecution for violating the law.






EXHIBIT 99

FOR IMMEDIATE RELEASE Contact: Donald J. Radkoski (614) 49-4901

May 16, 2007
CORRECTION

On Tuesday, May 15, 2007, Bob Evans Farms annoutséslrth quarter dividend with an incorrect retdate. The record date is May 25,
2007. The following is the corrected news releasisientirety.

BOB EVANS FARMS ANNOUNCES FOURTH QUARTER DIVIDEND A ND SHARE REPURCHASE AUTHORIZATION

COLUMBUS, Ohio — Bob Evans Farms, Inc. (Nasdaq: EEpBday announced that its board of directorsdeatared a quarterly
dividend of 14 cents ($0.14) per share on the caryipaoutstanding common stock ($.01 par value). dik@end is payable June 1, 2007,
to stockholders of record at the close of busimesklay 25, 2007.

The board of directors has also approvedeparchase of up to 3 million shares of Bob EvansBalnc. common stock during fiscal
2008, which runs through April 2008. The shares imapurchased from time to time on the open mark#irough privately negotiated
transactions, depending on market conditions. [@ufistal 2007, the company repurchased 2 millicaras, the full amount authorized by
the board of directors a year ago. There were appedely 35.1 million shares outstanding at Apiil 2007.

On Monday, June 4, 2007, the company will amee fourth quarter earnings. Company executivlisligscuss the earnings results during
a conference call Tuesday, June 5, 2007, at 10EImTo listen, call (800) 683-1565 (conferenceniimber 8810066) or log-in to the
webcast at www.bobevans.com and then click on ‘§tors.” The call will be available for replay beging one hour after the call on
Tuesday, June 5, 2007, by calling toll free (8719-8471, pin code 8810066. The webcast versionalgith be archived on the company’s
Web site.

Bob Evans Farms, Inc. owns and operates 9F8dtvice, family restaurants in 18 states priyan the Midwest, mid-Atlantic and
Southeast regions of the United States. In additltmcompany operates 115 Mimi’'s Café casual uestds located in 20 states, primarily in
California and other western states. Bob Evans §alma. is also a leading producer and distribofgrork sausage and a variety of
complementary homestyle convenience food itemsnih@eBob Evans and Owens brand names. For mayamiation about Bob Evans
Farms, Inc., visit the company’s Web site at wwwadwans.com




EXHIBIT 99

SAFE HARBOR STATEMENT UNDER THE PRIVATE SECURITIESTIGATION REFORM ACT OF 1995

Certain statements in this news release that arkistorical facts are forward-looking statemehistward-looking statements involve various
important assumptions, risks and uncertaintiesudlatesults may differ materially from those preditby the forward-looking statements
because of various factors and possible eventsidimg, without limitation:

- the failure to achieve and maintain positive s-store sales

- a decline in general economic conditio

- competition in the restaurant and food productsigides;

- the compan’s ability to expand its restaurant ba

- consumer acceptance of changes in menu, food pydarices, atmosphere and service proced
- the compan’s ability to hire and retain a sufficient numbegoflified employees

- market concentratiot

- adverse weather conditior

- government regulatior

- allegations related to fo-related illnesses and health concerns regardirtgindood products
- margin sensitivity

- consumer acceptance of the comy’s restaurant concepts and food products in newets

- fluctuations in quarterly operating resu

- the adequacy of insurance loss estimates and essermc

- protection of our trademarks and other intellecaraperty rights

These risks are discussed more fully under theihgdRisk Factors” in Item 1A of the company’s ArailReport on Form 10-K for the fiscal
year ended April 28, 2006. It is impossible to pcedr identify all such risk factors. Consequentip one should consider any such list to
complete set of all potential risks and uncertasitiThere is also the risk that the company magriactly analyze these risks or that the
strategies developed by the company to addresswhkime unsuccessful. Forwatdeking statements speak only as of the date oclwihiey
are made, and the company undertakes no obligatiopdate any forwartboking statement to reflect circumstances or ey/émt occur afte
the date on which the statement is made to refieanhticipated events. Any further disclosures exdbmpanys filings with the Securities ai
Exchange Commission should also be consulted.ulbequent written and oral forward-looking statetmeaitiributable to the company or
any person acting on behalf of the company areiftrchby the cautionary statements in this sect





