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Item 1.01. Entry into a Material Definitive Agreement.
Base Salary Increases — Fiscal 2008

On June 11, 2007, the Compensation Committee dBtfaed of Directors of Bob Evans Farms, Inc. (t@efpany”) established annual base
salaries for the Company’s executive officers wéhpect to the Company’s 2008 fiscal year (i.e figcal year beginning April 28, 2007 and
ending April 25, 2008). The table below sets fdhté fiscal 2008 annual base salary for the Comza@fief Executive Officer, Chief
Financial Officer and its four other most highlyngpensated executive officers (the “Named Execut)ves

Name and Title Base Salary Increas Fiscal 2008 Base Salal

Steven A. Davis 3.75% $736,625
Chairman of the Board and Chief Executive Offi

Donald J. Radkoski 4.00% $358,662
Chief Financial Officer, Treasurer and Secreti

Roger D. Williams 3.75% $484,513
Presiden— Bob Evans Restaurar

Russell W. Bendel 3.50% $369,037
President and Chief Executive Offi— Mimi’s Cag

J. Michael Townsley 5.00% $288,750
Executive Vice Preside— Food Products

Randall L. Hicks 4.00% $278,519
Executive Vice Preside— Bob Evans Restaurant Operatic

Annual Cash Incentive Bonuses — Fiscal 2008

On June 11, 2007, the Compensation Committee edtabdlannual cash bonus targets and performantgfgoghe Named Executives with
respect to performance during fiscal 2008. The athofieach Named Executive’s target bonus is egualpercentage of his fiscal 2008 base
salary established by the Compensation Committetuahbonuses will not be paid unless the perfogaaoals established by the
Compensation Committee are achieved. Cash bontsegtto a “sliding scale,” meaning that the Namagdcutives can receive anywhere
from zero to 200% of their target cash bonus, ddjpgnon the extent to which their performance geat¢saccomplished.

The table below sets forth the target cash bondsaasociated performance goals established bydhgp€nsation Committee for the Named
Executives for fiscal 2008. The Compensation Cotsaits still considering the amount of Mr. Davia‘get cash bonus and will make that
determination at its meeting scheduled for June2@6y.

Target
Name and Title Cash Bonus Performance Goals
Steven A. Davis To be Earnings per share (basic)
Chairman of the Board and Chief determined Company operating income

Executive Office Accomplishment of cost savings initiatives
Execution of capital allocation model
Same-store sales (Bob Evans and Mimi’s)

Total food products net pounds sold (excludingrctenpany sales

oukrwnpE




Target
Name and Title Cash Bonus Performance Goals

Donald J. Radkoski $215,19’
Chief Financial Officer, Treasurer and
Secretary

Earnings per share (basic)

Company operating income

Accomplishment of cost savings initiatives

Same-store sales (Bob Evans and Mimi’s)

Execution of capital allocation model

Total food products net pounds sold (excludingrcaepany sales)
Strategic plan initiative

NoogkrwdpE

Roger D. Williams $314,93:
Presiden— Bob Evans Restaurants

Bob Evans Restaurants operating income

Bob Evans Restaurants same-store sales

Bob Evans Restaurants brand loyalty index

Bob Evans Restaurants margin improvements

Bob Evans Restaurants new unit sales

Bob Evans Restaurants management turnover rate
Bob Evans Restaurants hourly employee turnover rate
Strategic plan initiative

ONoOGOA~WNE

Russell W. Bendel $202,97(
President and Chief Executive Offic—
Mimi’s Café

Mimi's Café operating income

Mimi's Café same-store sales

Mimi’'s Café margin improvement

Mimi’'s Café new unit site approvals/pipeline of iopenings for fiscal 2009
Mimi's Café new unit sales

Mimi's Café average new unit pre-opening expenses

Strategic plan initiative

NoogkrowdpE

J. Michael Townsley $158,81:
Executive Vice Preside— Food
Products

Food products operating income
Total food products net pounds sold
Plant cost per hundredweight

Plant slaughter yield

Customer returns and allowances
Total market share

All commodity volume distribution
Strategic plan initiative

ONoTOMLONE

Randall L. Hicks $125,33:
Executive Vice Preside— Bob Evans
Restaurant Operatior

Bob Evans Restaurants operating income

Bob Evans Restaurants same-store sales

Bob Evans Restaurants brand loyalty index

Bob Evans Restaurants margin improvements

Bob Evans Restaurants new unit sales

Bob Evans Restaurants management turnover rate
Bob Evans Restaurants hourly employee turnover rate
Strategic plan initiative

ONOUAWNE

Performance Incentive Plan — Fiscal 2008

On June 11, 2007, the Compensation Committee esiallfiscal 2008 target incentive awards and dattperformance goals for the
Named Executives under the Comp’s Performance Incentive Plan. The Performancenitioe Plan provides for the payment of stdidsec
incentive compensation to the Named Executivesasehe achievement of performance goals estadlibly the Compensation Committee
at the beginning of the fiscal year. All stock-tdsevards made in connection with the
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Performance Incentive Plan are awarded under tingp@ny’s 2006 Equity and Cash Incentive Plan, wiiek approved at the Annual
Meeting of Stockholders in September 2006.

The cash value of the stock-based incentive congiemsthat each Named Executive is targeted tdveaeder the Performance Incentive
Plan is equal to a percentage of his annual bdary ssstablished by the Compensation CommitteeerAfte end of fiscal 2008, each Named
Executive will receive stock options with a valugial to 25% of the cash value of their target stoaked incentive compensation (calculated
using the closing price of the Company’s commoulstin the NASDAQ Global Select Market on the grdaie, the Black-Scholes valuation
model and a discount based on vesting requireméhtee Named Executive’s performance goals ateeaed, he will also receive a stock
award with a value equal to the remaining 75% efthiget stock-based incentive compensation (Gtlediusing the closing price of the
Company’s common stock on the NASDAQ Global Selldatket on the grant date as well as a discountdasesesting requirements). The
form of the stock award will depend on whetherXzened Executive is eligible to retire on the grdaite (determined under the terms of the
2006 Equity and Cash Incentive Plan). If the Nargdcutive is eligible to retire, he will receive ol shares. If the Named Executive is not
eligible to retire, he will receive restricted dtdbat vests over three years beginning on thedimsiversary of the grant date.

Awards under the Performance Incentive Plan areosetsliding scale,” meaning that the Named Exigeuwill receive anywhere from zero
to 150% of his target stock-based incentive comatams, depending on the extent to which his perforoe goals are accomplished.

The table below sets forth the cash value of thgetastock-based incentive compensation and pedocem goals established by the
Compensation Committee for the Named Executivegutigt Performance Incentive Plan for fiscal 2008.

Target

Incentive
Name and Title Compensation Performance Goa
Steven A. Davis $1,841,56. Earnings per share (basic)
Chairman of the Board and Chief Executive Offi
Donald J. Radkoski $ 376,59 Earnings per share (basic)
Chief Financial Officer, Treasurer and Secret;
Roger D. Williams $ 508,73t Bob Evans Restaurants operating profit
President— Bob Evans Restaurar Earnings per share (bas
Russell W. Bendel $ 276,77 Mimi’'s Café operating profit
President and Chief Executive Offi— Mimi's Cag Earnings per share (bas
J. Michael Townsley $ 216,56: Food products operating profit
Executive Vice Preside— Food Product: Earnings per share (bas
Randall L. Hicks $ 208,88¢ Bob Evans Restaurants operating profit
Executive Vice Preside— Bob Evans Restaurant Earnings per share (basic)

Operations

Adoption of Performance Incentive Plan Participation Agreements

On June 11, 2007, the Compensation Committee adiémtars of Notice of Eligibility and Participatiohgreements for the Performance
Incentive Plan. The Compensation Committee addjot@ddifferent forms, two to be used for “Tier 1apicipants in the Performance
Incentive Plan (i.e., the Company’s six most higtdynpensated executive officers) and the othertdame used for “Tier 2” participants (i.e.,
the




Company’s other executive officers and senior manant). These award agreements are attached dstExiti.1 through 10.4 to this
Current Report on Form 8-K and are incorporateeindrsy reference.

Item 9.01. Financial Statements and Exhibits
(a) Financial Statements of Business Aregu— Not Applicable

(b) Pro Form Financial Information — Nagiplicable
(c) Shell Company Transactions — Not Agxdble
(d) Exhibits:
The following exhibits are included pursuant tonité.01. Entry into a Material Definitive AgreemaftForm 8-K:

Exhibit No Description

10.1  Bob Evans Farms, Inc. Performance Incentive PlaiicBof Eligibility and Participation Agreement
(for Tier 1 participants who are not eligible tdime)

10.2  Bob Evans Farms, Inc. Performance Incentive PlaiicBof Eligibility and Participation Agreement
(for Tier 1 participants who are eligible to re}i

10.3  Bob Evans Farms, Inc. Performance Incentive PlaiicBof Eligibility and Participation Agreement
(for Tier 2 participants who are not eligible tdime)

10.4  Bob Evans Farms, Inc. Performance Incentive PlaiicBof Eligibility and Participation Agreement
(for Tier 2 participants who are eligible to re}i
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SIGNATURES
Pursuant to the requirements of the Securities &xgl Act of 1934, the registrant has duly causisdréport to be signed on its behalf by the
undersigned hereunto duly authorized.
BOB EVANS FARMS, INC.

Dated: June 15, 2007 By: /s/Donald J. Radkoski
Donald J. Radkosk
Chief Financial Officer, Treasurer and Secret




INDEX TO EXHIBITS

Current Report on Form 8-K
Dated June 15, 2007

Exhibit No Description

10.1  Bob Evans Farms, Inc. Performance Incentive PlaiicBof Eligibility and Participation Agreement
(for Tier 1 participants who are not eligible tdire)

10.2  Bob Evans Farms, Inc. Performance Incentive PlaiicBof Eligibility and Participation Agreement
(for Tier 1 participants who are eligible to re}i

10.3  Bob Evans Farms, Inc. Performance Incentive PlaiicBof Eligibility and Participation Agreement
(for Tier 2 participants who are not eligible tdire)

10.4  Bob Evans Farms, Inc. Performance Incentive PlaiicBof Eligibility and Participation Agreement

(for Tier 2 participants who are eligible to re}i
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Exhibit 10.1

BOB EVANS FARMS, INC.
PERFORMANCE INCENTIVE PLAN
NOTICE OF ELIGIBILITY AND PARTICIPATION AGREEMENT
TO: [Participant’s Name]

FROM: Bob Evans Farms, Inc. Compensation Committee* Committee”)

DATE:
RE: Bob Evans Farms, Inc. Performance Incentive Plar* PIP")
The Committee has selected you to participateerPe for the fiscal year ending _, 200 (“200Performance Period”) and has

established your “Target Awarait ___ % of the base salary you are paid durin@@i®e__ Performance Period, although the actual atmaf
your “PIP Award” will be calculated under Sections 1.00 and 2.080Ayou must satisfy the terms and conditions dasdiin Section 3.00 {
receive your PIP Award.

Any grants you receive will be made under the Bahris Farms, Inc. 2006 Equity and Cash Incentiva Plquity Plan”). This award is
intended to be performance-based compensation @adtion 162(m) of the Internal Revenue Code.

1.00 Earning Your Option

After the 200 Performance Period ends, 25%efitilar value of your Target Award will be paidas“Option” to buy Shares through
the Equity Plan. The number of Shares you may billjoe/[1] 25% of the dollar value of your Target Award, dieidby[2] the fair market
value of the Option (determined by using the Bl&udkoles valuation model and discounted for vestorglitions) and3] rounded up to the
next whole Share, but may not exceed any limitatioder the Equity Plan. You also will receive araedvagreement describing the Option’s
exercise price (which will be equal to the “fair ket value” as defined in the Equity Plan (“FMV™) & Share on the Option’s grant date),
when the Option may be exercised and any otherstand conditions affecting the Option.

2.00 Earning Your Restricted Shares

The rest of your PIP Award will be paid as “Res&ttShares” through the Equity Platfiifsert performance goals]. The number of
Restricted Shares you receive (if any) will be ghited first by determining the value of the awgnd have earned, which will be based on
the following table (percentages for performancdsvben the levels shown will be interpolated tonkarest one-hundredth of a percent), but
may not exceed any limitation under the Equity Plan

% of Goal Less than 120% or

Attained 80% 80% 90% 100% 110% More

Payout % 0% 37.5% of your | 56.25% of your 75% of your 93.75% of your | 112.5% of your
Target Awarc Target Awarc Target Awarc Target Awarc Target Awarc

After the 200 Performance Period ends and the\a your earned award is calculated, you witkige a number of Restricted Shares
equal to[1] the value of your earned award, divided[Pythe FMV of a Share on the date the Restricted Shameegranted (discounted to
reflect vesting requirements) af8] rounded up to the next whole Share, but such numiagrnot exceed any limitation under the Equity
Plan. You also will receive an award agreementritiag when the Restricted Shares will vest and @iiwer terms and conditions affecting
them.




3.00 Termination of Employment

In addition to meeting the requirements descrilme8dctions 1.00 and 2.00, you will receive the @tiand Restricted Shares only if you are
employed by the Company or any of its affiliateotigh the entire 200 Performance Period anti@date the Committee grants
Restricted Shares and Options for the 200 Redioce Period under the PIP. However, if, after20@  Performance Period but before
the Options and Restricted Shares for the 200_rfofffeance Period are granted, you die, become Bthsé (as determined by the
Committee in its sole discretion) or “retire” (asfihed in the Equity Plan) or if your employmentsrior another reason that the Committee
believes is not violative of the purpose of the,Bi&u (or your beneficiary) will be paid cash (Imat Options or Restricted Shares) equal to
the value of the PIP Award that you earned durmg200__ Performance Period.

4.00 Signature

By signing below, yolil] agree to be bound by the terms and conditionseoPtP and the Equity Plaj2] acknowledge that you understand
the terms of your award and the conditions thatiypmst meet before you receive anything under tRedPlthe Equity Plan ar{8] without

any consideration, agree to accept any changegdéedvoid penalties that might be imposed onwmler Section 409A of the Internal
Revenue Code.

Date [Participant’s Name]

RECEIVED BY

Authorized Company Representative

Print Name

Date






Exhibit 10.z

BOB EVANS FARMS, INC.
PERFORMANCE INCENTIVE PLAN
NOTICE OF ELIGIBILITY AND PARTICIPATION AGREEMENT
TO: [Participant’s Name]

FROM: Bob Evans Farms, Inc. Compensation Committee* Committee”)

DATE:
RE: Bob Evans Farms, Inc. Performance Incentive Plar* PIP")
The Committee has selected you to participateerPe for the fiscal year ending _, 200 (“200Performance Period”) and has

established your “Target Awarait ___ % of the base salary you are paid durin@@i®e__ Performance Period, although the actual atmaf
your “PIP Award” will be calculated under Sections 1.00 and 2.080Ayou must satisfy the terms and conditions dasdiin Section 3.00 {
receive your PIP Award.

Any grants you receive will be made under the Bahris Farms, Inc. 2006 Equity and Cash Incentiva Plquity Plan”). This award is
intended to be performance-based compensation @adtion 162(m) of the Internal Revenue Code.

1.00 Earning Your Option

After the 200 Performance Period ends, 25%efitilar value of your Target Award will be paidas“Option” to buy Shares through
the Equity Plan. The number of Shares you may hilljoe/[1] 25% of the dollar value of your Target Award, dieidby[2] the fair market
value of the Option (determined by using the Bl&udkoles valuation model and discounted for vestorglitions) and3] rounded up to the
next whole Share, but may not exceed any limitatioder the Equity Plan. You also will receive araedvagreement describing the Option’s
exercise price (which will be equal to the “fair ket value” as defined in the Equity Plan (“FMV™) & Share on the Option’s grant date),
when the Option may be exercised and any otherstand conditions affecting the Option.

2.00 Earning Your Whole Shares

The rest of your PIP Award will be paid as “WholeaBes” through the Equity Plan[ifisert performance goals]. The number of Whole
Shares you receive (if any) will be calculatedtfirg determining the value of the award you havaed which will be based on the followi
table (percentages for performance between théslshewn will be interpolated to the nearest oneelnedth of a percent), but may not
exceed any limitation under the Equity Plan:

% of Goal Less thar 120% or
Attained 80% 80% 90% 100% 110% More
Payout % 0% 37.5% of your | 56.25% of your 75% of your 93.75% of your | 112.5% of your
Target Awarc Target Awarc Target Awarc Target Awarc Target Awarc

After the 200__ Performance Period ends and the\a your earned award is calculated, you witkige a number of Whole Shares equal
to [1] the value of your earned award, divided[Bythe FMV of a Share on the date the Whole Sharegrarged (discounted to reflect
vesting requirements) aif@] rounded up to the next whole Share, but such numiagrnot exceed any limitation under the EquitynPMou
also will receive an award agreement describingathgr terms and conditions affecting the Wholer&$a




3.00 Termination of Employment

In addition to meeting the requirements descrilme8dctions 1.00 and 2.00, you will receive the @mtiand Whole Shares only if you are
employed by the Company or any of its affiliateotigh the entire 200 Performance Period anti@date the Committee grants Whole
Shares and Options for the 200 PerformancedParider the PIP. However, if, after the 200___ &rerince Period but before the
Options and Whole Shares for the 200____ PerformRec®d are granted, you die, become “disableddé&srmined by the Committee in its
sole discretion) or “retire” (as defined in the EyuwPlan) or if your employment ends for anotheasen that the Committee believes is not
violative of the purpose of the PIP, you (or yoanéficiary) will be paid cash (but not Options oh¥le Shares) equal to the value of the PIP
Award that you earned during the 200 Perform&waréod.

4.00 Signature

By signing below, yolil] agree to be bound by the terms and conditionseoPtP and the Equity Plaj2] acknowledge that you understand
the terms of your award and the conditions thatiypoist meet before you receive anything under tRedPlthe Equity Plan ar{8] without

any consideration, agree to accept any changegdéedvoid penalties that might be imposed onwmler Section 409A of the Internal
Revenue Code.

Date [Participant’s Name]

RECEIVED BY

Authorized Company Representative

Print Name

Date






Exhibit 10.¢

BOB EVANS FARMS, INC.
PERFORMANCE INCENTIVE PLAN
NOTICE OF ELIGIBILITY AND PARTICIPATION AGREEMENT

TO: [Participant’s Name]
DATE:
RE: Bob Evans Farms, Inc. Performance Incentive Plan IP")

You have been selected to participate in the Pifhifiscal year ending __ , 200 (“200___ Rermfnce Period”). Your “Target Award”
under the PIP is [___ 1% of the base salary yolpaie during the 200 Performance Period, althdhglactual amount of your “PIP
Award” will be calculated under Section 1.00. lfuysatisfy the terms and conditions described ii&es 1.00 and 2.00, your PIP Award will
be paid as described in those sections.

Any grants you receive will be made under the Behris Farms, Inc. 2006 Equity and Cash Incentiva PEquity Plan”).

1.00 Earning Your PIP Award

After the 200___ Performance Period ends, you reegive a PIP Award [insert performance goals]. The PIP Award earned will be bas
on the following table (percentages for performabetveen the levels shown will be interpolatechsnearest one-hundredth of a percent):

% of Goal Less thar 120% or
Attained 80% 80% 90% 100% 110% More

Your PIP 0% of your 50% of your 75% of your 100% of your 125% of your 150% of your
Award Target Awarc Target Awarc Target Awarc Target Awarc Target Awarc Target Awarc

After the 200 Performance Period ends and the\a your PIP Award has been calculated, you reitleive:
[1] A cash award equal to 50% of your PIP Award; and

[2] “Restricted Shares” of the Company’s common sté8kdres”) under the Equity Plan. The number of Reistl Shares you receive
will equal[a] the value of 50% of your PIP Award, divided [y the “fair market value” (as defined in the Equity®) of a Share on the
date the Restricted Shares are granted (discotmtedlect vesting requirements) ajodl rounded up to the next whole Share.

You also will receive award agreements describihgnwour cash award and Restricted Shares willarestany other terms and conditions
affecting them.

2.00 Termination of Employment

In addition to meeting the requirements descrilme8édction 1.00, you normally will receive a PIP Adianly if you are employed by the
Company or any of its affiliates through the enfit®  Performance Period and on the date the @wytgppCompensation Committee
(“Committee”) grants the cash award and Restri€kdres for the 200 Performance Period undd?ltheHowever, if, after the 200
Performance Period but before the cash awards aestfi®ted Shares for the 200____ Performance Paridranted, you die, become
“disabled” (as determined by the Committee in ke gliscretion) or “retire” (as defined in the EiyuPlan) or if your employment ends for
another reason that the Committee decides is otiie of the




purpose of the PIP, you (or your beneficiary) Wl paid cash (but not Restricted Shares) equhktedlue of the PIP Award that you earned
during the 200 Performance Period.

3.00 Acceptance

By signing below, yo(il] agree to be bound by the terms and conditionseoPtP and the Equity Plaj2] acknowledge that you understand
the terms of your award and the conditions thatiypost meet before you receive anything under tRedPlthe Equity Plan ar{8] without

any consideration, agree to accept any changegdéedwvoid penalties that might be imposed onwmiler Section 409A of the Internal
Revenue Code.

Date [Participant’s Name]

RECEIVED BY

Authorized Company Representative

Print Name

Date






Exhibit 10.¢

BOB EVANS FARMS, INC.
PERFORMANCE INCENTIVE PLAN
NOTICE OF ELIGIBILITY AND PARTICIPATION AGREEMENT

TO: [Participant’s Name]
DATE:
RE: Bob Evans Farms, Inc. Performance Incentive Plan IP")

You have been selected to participate in the Pifhifiscal year ending __ , 200 (“200___ Rermfnce Period”). Your “Target Award”
under the PIP is [___ 1% of the base salary yolpaie during the 200 Performance Period, althdhglactual amount of your “PIP
Award” will be calculated under Section 1.00. lfuysatisfy the terms and conditions described ii&es 1.00 and 2.00, your PIP Award will
be paid as described in those sections.

Any grants you receive will be made under the Behris Farms, Inc. 2006 Equity and Cash Incentiva PEquity Plan”).

1.00 Earning Your PIP Award

After the 200___ Performance Period ends, you reegive a PIP Award [insert performance goals]. The PIP Award earned will be bas
on the following table (percentages for performabetveen the levels shown will be interpolatechsnearest one-hundredth of a percent):

% of Goal Less thar 120% or
Attained 80% 80% 90% 100% 110% More

Your PIP 0% of your 50% of your 75% of your 100% of your 125% of your 150% of your
Award Target Awarc Target Awarc Target Awarc Target Awarc Target Awarc Target Awarc

After the 200 Performance Period ends and the\a your PIP Award has been calculated, you reitleive:
[1] A cash award equal to 50% of your PIP Award; and

[2] “Whole Shares” of the Company’s common stock (“&8&runder the Equity Plan. The number of Whole Shaoesrgceive will eque
[a] the value of 50% of your PIP Award, divided [o} the “fair market value” (as defined in the Equitaf of a Share on the date the
Whole Shares are granted (discounted to refle¢cingesequirements) anjd] rounded up to the next whole Share.

You also will receive award agreements describihgnmwyour cash award will vest and any other temascanditions affecting your cash
award and the Whole Shares.

2.00 Termination of Employment

In addition to meeting the requirements descrilme8édction 1.00, you normally will receive a PIP Adianly if you are employed by the
Company or any of its affiliates through the enfit®  Performance Period and on the date the @wytgpCompensation Committee
(“Committee”) grants the cash award and Whole Shirethe 200 Performance Period under the dRever, if, after the 200
Performance Period but before the cash awards draé/bhares for the 200___ Performance Periodrargegl, you die, become
“disabled” (as determined by the Committee in ke gliscretion) or “retire” (as defined in the EiyuPlan) or if your employment ends for
another reason that the Committee decides is pttixie of the purpose




of the PIP, you (or your beneficiary) will be paidsh (but not Whole Shares) equal to the valureoPiP Award that you earned during the
200 Performance Period.

3.00 Acceptance

By signing below, yolil] agree to be bound by the terms and conditionseoPtP and the Equity Plaj2] acknowledge that you understand
the terms of your award and the conditions thatiypost meet before you receive anything under tRedPlthe Equity Plan ar{8] without

any consideration, agree to accept any changegdéedwvoid penalties that might be imposed onwmiler Section 409A of the Internal
Revenue Code.

Date [Participant’s Name]

RECEIVED BY

Authorized Company Representative

Print Name

Date





