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Iltem 1.01. Entry into a Material Definitive Agreement.

Cash Bonuses for Fiscal 2006 Performance

On June 13, 2006, the Compensation CommiftdeedBoard of Directors of Bob Evans Farms, Itice (‘*Company”) awarded cash
bonuses to each of its executive officers (othantBteven A. Davis, Chief Executive Officer) withspect to performance for the fiscal year
which began on April 30, 2005 and ended on April 2806 (“Fiscal 2006"). These cash bonuses weredatdabased on (1) the achievement
of objective performance goals established by the@nsation Committee on June 14, 2005 (as repiorthé Companys Current Report ¢
Form 8-K filed on June 20, 2005 under Item 1Bxitry Into a Material Definitive Agreement , beneath the caption “Performance Goals for
Fiscal 2006 Cash Bonuses”) and (2) the Compens&ionmittees subjective assessment of the performance ofaable executive officer
The following table sets forth the cash bonusesd@dito the Company’s four most highly-paid exeautfficers (other than the chief
executive officer) for Fiscal 2006 performance:

Name Title Cash Bonu:

Roger D. Williams Executive Vice Presidel- Food Product $ 201,10¢
Donald J. Radkosl Chief Financial Officer, Treasurer and Secre $ 164,85t
Randall L. Hicks Executive Vice Presidel-- Restaurant Operatiol $ 95,87
Russell W. Bende Chief Executive Office-- SWH Corporatior $ 171,67(

(d/b/a Mimi's Caé)

Mr. Davis did not receive a cash bonus witpezt to Fiscal 2006 performance because he wasmabyed by the Company during
Fiscal 2006. Larry C. Corbin served as the Commimterim Chief Executive Officer and Presidentdaling the resignation of Stewart K.
Owens on August 9, 2005. The Compensation Comnaiteeded Mr. Corbin a cash bonus of $300,000 base¢bde Compensation
Committee’s subjective assessment of Mr. Corbieisgymance during Fiscal 2006.

Fiscal 2006 Performance Incentive Plan Awards

On June 13, 2006, the Compensation Committeeded stock options and restricted stock to e&dis executive officers (other than
Mr. Davis) in accordance with the Company'’s Perfance Incentive Plan (“PIP”) (as described in thenBany’s Current Report on Form 8-
K filed on May 13, 2005 and amended by Form 8-Kilédfon July 12, 2005, under Item 1.@Ehtry Into a Material Definitive Agreement ,
beneath the caption “Adoption of Performance InigerPlan”). These awards were based on the achieweof performance goals
established by the Compensation Committee unddPlirdor Fiscal 2006, as reported in the Compa@yigrent Report on Form 8-K/A filed
on May 13, 2005 and amended by Form 8-K/A filedlaly 12, 2005. The following table sets forth tHE Bwards received by the
Company’s four most-highly compensated executifiears (other than the chief executive officer) Fiscal 2006 performance:




Name Title Stock Options Restricted Stoc

Roger D. Williams Executive Vice Presidel- Food Product 11,96¢ 19,25:
Donald J. Radkos} Chief Financial Officer, Treasurer and Secre’ 10,08¢ 15,64:
Randall L. Hicks Executive Vice Presidel-- Restaurant Operatiol 5,674 6,71¢
Russell W. Bende Chief Executive Office-- SWH Corporatior 7,49z 12,04:

(d/b/a Mimi's Caé)

The stock options and restricted stock werarded under the Company’s First Amended and Res1&88 Stock Option and Incentive
Plan (the “1998 Plan”). Each stock option has ar@se price of $27.38 per share, which was thsimdpprice of the Company’s common
stock on the Nasdag National Market on the graté.da

Mr. Davis did not receive a PIP award withpexst to Fiscal 2006 performance because he wasnmgibyed by the Company during Fis
2006.

Adoption of Award Agreements

On June 13, 2006, the Compensation Committeptad forms of (1) Nonqualified Stock Option Net@nd Agreement, Incentive Stock
Option Notice and Agreement, Restricted Stock Awsatice and Agreement (Director) and RestrictecciBtward Notice and Agreement
(Employee) under the 1998 Plan; (2) Cash Awarddéatind Agreement under the PIP; and (3) Restristeck Award Notice and Agreeme
under the Company’s First Amended and Restated L6688 Term Incentive Plan for Managers. These awgrdements are attached as
Exhibits 10.1 through 10.6, respectively, to thigi@€nt Report on Form 8-K and are incorporatedihdrg reference.

Equity Awards to Steven A. Davis

As previously reported in the Company’s CuriRaport on Form 8-K filed on May 2, 2006, undenit1.01 Entry into a Material
Definitive Agreement , the Company entered into an Employment Agreeitteat‘Employment Agreement”) with Mr. Davis in cattion
with his appointment as the Company’s Chief Exeeu@fficer, effective May 1, 2006. The Employmergréement provides that, within
forty-five (45) days after the start of Mr. Davesnployment with the Company, he was to receiveaatgsf 10,000 shares of the Company’s
common stock and a grant of 20,166 shares of cestristock of the Company (such restricted stoakett in equal installments over three
(3) years commencing June 13, 2007). The numbsharies subject to both of these grants was cadclilaging an assumed price of the
Company'’s stock of $30.00 per share, and the Empdoy Agreement provides that the number of sharesmbBy granted would be adjusted
to reflect the closing price of the Company’s comnstock on the grant date. The closing price ofGbenpany’s common stock on the
Nasdag National Market on the grant date (JunQ36) was $27.38 per share. Accordingly, Mr. Dawés awarded 10,957 shares of
Company’s common stock and 25,771 shares of resdrgtock (calculated with a vesting discount).sBant to the Employment Agreement,
Mr. Davis was also granted options to purchasetBghares of the Company’s common stock with anceseeprice of $27.38 per share.




Base Salaries for Fiscal 2007

On June 13, 2006 the Compensation Committpeoapd new annual base salaries for each of itsutixe officers (other than Mr. Davis)
for the Company'’s fiscal year which began on Ap8| 2006 (“Fiscal 2007"). Fiscal 2007 base salaairesretroactive to April 29, 2006. The
following table sets forth the Fiscal 2007 basaisabf the Company’s four most highly compensategtative officers other than Mr. Davis:

Name Title Fiscal 2007 Base Sala
Roger D. Williams Executive Vice Presidel- Food Product $ 423,81(
Donald J. Radkosl Chief Financial Officer, Treasurer and Secre $ 344,86
Randall L. Hicks Executive Vice Presidel-- Restaurant Operatiol $ 267,80¢
Russell W. Bende Chief Executive Office-- SWH Corporatior $ 356,55¢

(d/b/a Mimi's Caé)

As previously reported in the Company’s CuriRaport on Form 8-K filed on May 2, 2006, the Camyp entered into an Employment
Agreement with Mr. Davis in connection with his apgment as Chief Executive Officer of the Compagijective May 1, 2006. The
Employment Agreement provides Mr. Davis with anwadrbase salary of $650,000.

Director Stock Awards

Pursuant to the Company’s Compensation Profpamiirectors Effective May 8, 2006 (as reportaedie Company’s Current Report on
Form 8-K filed on May 11, 2006, under Iltem 1.@hfry into a Material Definitive Agreement , beneath the caption “Compensation Program
for Directors Effective May 8, 2006”), each non-dayge director of the Company was awarded 2,506esha restricted stock on June 13,
2006.

Iltem 9.01. Financial Statements and Exhibits.

(a) Financial Statements of Business Acquired —Alicable
(b) Pro Form Financial Information — Not applicable

(c) Shell Company Transactions — Not Applicable




(d) Exhibits:
The following exhibits are included pursuant tarité.01. Entry into a Material Definitive AgreemeftForm 8-K:

Exhibit No Description

10.1 Nonqualified Stock Option Notice and Agreem— First Amended and Restated 1998 Stock Optionlacehtive Plan (for
awards on or after June 13, 20!

10.2 Incentive Stock Option Notice and Agreement — Fiistended and Restated 1998 Stock Option and IneePRian (for awards
on or after June 13, 200

10.3 Restricted Stock Award Notice and Agreement (Dgct First Amended and Restated 1998 Stock OmimhIncentive Plan
(for awards on or after June 13, 20

10.4 Restricted Stock Award Notice and Agreement (Empé&)y— First Amended and Restated 1998 Stock Optiohincentive Plan
(for awards on or after June 13, 20

10.5 Cash Award Notice and Agreeme— Performance Incentive Plan (for awards on or aftere 13, 200€

10.6 Restricted Stock Award Notice and Agreement — Frsiended and Restated 1993 Long Term Incentive felaManagers (for

awards on or after June 13, 20!
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Pursuant to the requirements of the Secuiitiehange Act of 1934, the registrant has duly edukis report to be signed on its behalf by
the undersigned hereunto duly authorized.
BOB EVANS FARMS, INC.

Dated: June 19, 20( By: /s/Donald J. Radkos!

Donald J. Radkosl
Chief Financial Officer, Treasurer and Secre
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Exhibit 10.1

Nonqualified Stock Option Notice and Agreement

Bob Evans Farms, Inc. Optionee: Option Number:
ID: 31-4421866 Plan: First Amended and
3776 South High Street Restated 1998 Stock
Columbus, OH 43207 Option and Incentive
Plan
ID:

Effective  , you have been granted a nonqualid stock option to buy «<SHARES» shares of common
stock, par value $0.01 per share, of Bob Evans Fasninc. (the “Company”) at an exercise price of
«PRICE_PER_SHARE» for each share.

The total exercise price for the shares subject tihis Nonqualified Stock Option is «VALUE».

This nonqualified stock option will vest and becomexercisable over a period of three years according
the following schedule:

Vesting Date Number of Share:

BOB EVANS FARMS, INC.

By:
[Name]
[Title]
Date:

This Nonqualified Stock Option Notice and Agreements not a stock certificate or a negotiable instrurant. The nonqualified stock
option represented by this Nonqualified Stock Optia Notice and Agreement is non-transferable.

By your receipt of this Nonqualified Stock Option Notice and Agreement, you and the Company agree thétis nonqualified stock
option is granted under and governed by the termsrad conditions of the Bob Evans Farms, Inc. First Amnded and Restated 1998
Stock Option and Incentive Plan, including the terns and conditions set forth on the reverse side dfis Nonqualified Stock Option
Notice and Agreement.

Section 409A of the Internal Revenue Code (“Sectiof09A”) imposes substantial penalties on persons wheceive some forms of
deferred compensation. Your nonqualified stock optin has been designed to avoid these penalties. Hoee because the Internal
Revenue Service has not yet issued rules fully deifng the effect of Section 409A, it may be necesgao revise your Nonqualified Stock
Option Notice and Agreement if you are to avoid thge penalties. By accepting this nonqualified stoaption, you agree to accept those
revisions, without any further consideration, everif those revisions change the terms of your nonquified stock option and reduce its
value or potential value.




Bob Evans Farms, Inc.
First Amended and Restated
1998 Stock Option and Incentive Plan
Nonqualified Stock Option Notice and Agreement

Bob Evans Farms, Inc. (the “Company”) is pleasedfirm you that you have been granted a nongedliftock option (“Option”) to
purchase shares of common stock, par value $0t@tie Company (“Shares”). Your Option has been a@edmunder the Bob Evans Farms,
Inc. First Amended and Restated 1998 Stock Optighlacentive Plan (the “Plan”), which, togethertwihis Nonqualified Stock Option
Notice and Agreemen“Agreement”), sets forth the terms and conditiohthts Option and is incorporated by reference this Agreement.

A prospectus describing the Plan in more detaildeesn delivered to you. Copies of the Plan angbthspectus are also available through our
Compensation Department. The Plan and the prospeontain important information and we urge youvetd@ew them carefully.

Option Information:
Optionee:

Grant Date

Shares Subject to the Optic
Exercise Price

Last Exercise Date¢

Vesting: You may not exercise this Option until the Opti@svested. The Option will vest and become exdstdsaccording to the
following schedule with respect to each installmein$hares:

Vesting Date Number of Share:

This vesting schedule may be affected if (1) yay () you retire, (3) your employment with the Gmany is terminated or (4) there is a
change in control of the Company, as explained latthis Agreement.

Option Term : You must exercise this Option before the Last EserDate, or an earlier date if you die or retirgpour employment with th
Company is terminated, or if there is a changemrol of the Company (as explained later this A&gnent). After that time, this Option will
become null and void.

Exercise: Exercising this Option means that you exchange@ption for a number of Shares by purchasing &fwdre that you wish to buy
at the Exercise Price. You can only buy the nundb&hares as to which the Option has vested omxbecise date. For example, if you were
to receive an option to buy 200 Shares that vestwsé annual installments of 100 Shares, you canuputo 100 Shares on or after the first
vesting date. You cannot buy the remaining 100 &hantil on or after the second vesting date. Turelrer of Shares you may purchase on
any date cannot exceed the total number of Shareswahich the Option is vested by that date, éegsShares you previously acquired by
exercising this Option.

To exercise this Option, you must deliver to therpany (1) a written notice that states the numb&hares you wish to buy and (2) the
Purchase Price. The “Purchase Prisethe Exercise Price multiplied by the number lb&®s you are buying. You may pay the Purchase
in one of the following ways:

(1) Cash Deliver cash, a cashier’s check or a personaticteethe Company in the amount of the PurchaseePri

(2) Swap/StocKor-Stock Exercise Deliver to the Company Shares that you already wihich have a Fair Market Value equal to the
Purchase Price. The “Fair Market Value” of the Camygs Shares, on any given date, is the last redadle price of the Shares on
NASDAQ.

(3) Broker Assisted ExerciseéAuthorize a broker to sell some or all of the ®isao be acquired through the exercise of thed@atnd instruc
the broker to pay the Company the portion of the peoceeds equal to the Purchase Price and tgquaginy sale proceeds remaining after
paying the Purchase Price and the broker’s fee.

Tax Withholding : The Company must withhold federal, state and Itaeds in connection with the exercise of this Qpaod the Company
has the right to require these payments from ybie. Company permits you to make these payments @sh (including cash resulting from
a broker assisted exercise), (2) by having the Gamyppvithhold from the Shares you are to receivenuparcise a number of Shares having a
Fair Market Value equal to the payment due, od@ivering Shares to the Company that you already which have a Fair Market Value
equal to the payment due. You must select oneasktlalternatives when you exercise this Option.

Exercise Following Retirement, Death, Disability, Ermination of Employment or a Change in Control ofthe Company:

Retirement (as defined in the Plan) you retire, this Option will vest immediatend become fully exercisable. You must exercise thi
Option by the Last Exercise Date.

Death: If you die while employed by the Company, thistiop will vest immediately and become fully exertite . The legal representative
of your estate must exercise this Option by the Exercise Date or within one year of the dateafrydeath, whichever is earlier.

Disability : If your employment with the Company is terminabegtause you become disabled, this Option will wrestediately and become
fully exercisable . You must exercise this Optigntie Last Exercise Date or within one year ofdage of your termination of employme



whichever is earlier.

Termination of Employmentlf you voluntarily terminate your employment withe Company, the unvested portion of this Optidhlve
cancelled. You must exercise the vested portichiefOption by the Last Exercise Date or withind2ys following the date you notify the
Company of your intention to terminate your empleyry whichever is earlier. If your employment witie Company is terminated by the
Company for “cause” (as defined in the Plan), @ion will be cancelled immediately (both the wesand unvested portions).

Change in Control of the Companyhis Option will vest immediately and become yudixercisable if, within 36 months after a change i
control of the Company, the Plan is terminated rotdreplaced simultaneously with a similar progganoviding comparable benefits. A
“change in control” is defined in the Plan.

Restrictions on Transfer of Option: You may not assign, alienate, pledge, sell or ettser transfer this Option, and any purported transf
will be void and unenforceable against the Compalotwithstanding this prohibition, this Option mbg transferred by will or by the laws
descent and distribution. During your lifetime stldption may be exercised only by you or your gizardr legal representative.

Tax Consequences This brief discussion of the federal tax rules #ifdct this Option is provided as general inforimainot as personal tax
advice) and is based on the Company’s understamdifegleral tax laws and regulations in effect fithe Grant Date.

You should consult with a tax or financial adviser to ensure you fully understand the tax ramifications of your Option.

You will not be required to pay ordinary incomeeayon the value of this Option when it is issued/len it becomes exercisable. However,
you will be required to pay federal, state and léages when you exercise this Option. The amoaxed is the difference between the |
Market Vale of each Share you buy when you exetbiseOption minus the Exercise Price for each 8yau buy, multiplied by the number

of Shares you buy. The Company must withhold tha&ses (see discussion of “Tax Withholding”). Whemsell your Shares, the difference
between their Fair Market Value when sold and tkeré&ise Price will be taxed as a long term cajgjgah (or loss), if you sell the Shares m
than one year after you exercise the Option, @ stsort term capital gain (or loss), if you se## thhares one year or less after you exercise th
Option.

Plan Controls : The Company has developed the Plan to encouragecgatinued effort and commitment to the Comparhe Terms
contained in the Plan are incorporated into andengagart of this Agreement and this Agreement sfetioverned by and construed in
accordance with the terms of the Plan. In the es€ahy actual or alleged conflict between the tohthe Plan and terms of this Agreement,
the terms of the Plan shall be controlling and meteative.

Options as an Investment Deciding whether and when to exercise this Optsoan important investment decision. The value isf @ption
is the difference between the Exercise Price aadrdir Market Value of Shares on the Exercise Datbe Fair Market Value of the Shares
rises, you may realize a gain. However, there igusrantee that the value of the Shares will ifgbe Fair Market Value of the Shares
declines, you may lose all or some of your investime

No Rights as a Stockholder You shall not have any rights as a stockholdehef@ompany with respect to any of the Shares sutgjehis
Option until you exercise the Option and the Conygasues a certificate to you evidencing such Share

Section 16 Officers and Affiliates: If you are an executive officer of the Companijsat to the requirements of Section 16 of the 8tes
Exchange Act of 1934, as amended, you are resgerfsibensuring that all the requirements of Secfié are met, including filing notices
with the Securities and Exchange Commission on Fbmmen you receive and when you exercise thisabp#dditionally, the methods by
which you may exercise this Option may be subjeetdditional restrictions under the federal segilaws. Also, certain restrictions are
imposed by the federal securities laws on the eesbEhares acquired under the Plan by personsatetmbe “affiliates’of the Company. A
“affiliate” is a person who possesses the poweaedior indirect) to direct or cause the directidthe Company’s management or policies.

IRS CIRCULAR 230 DISCLOSURE: In order to ensure ptiance with requirements imposed by the U.S. mdERevenue Service, we
inform you that any federal tax advice containethis communication (including any attachments)asintended or written to be used, an
cannot be used, by any taxpayer for the purpo$g a¥oiding penalties that may be imposed underdts. Internal Revenue Code or

(i) promoting, marketing, or recommending to aretherson, any transaction or other matter addiessesin.

BEST

BOD EVANE SPECIAL TOUCH






Exhibit 10.2

Incentive Stock Option Notice and Agreement

Bob Evans Farms, Inc. Optionee: Option Number:

ID: 31-4421866 Plan: First Amended
3776 South High Street and Restated 1998
Columbus, OH 43207 Stock Option and

Incentive Plan
ID:

Effective | |, you have been granted an incentiv&ock option to buy «<SHARES» shares of common stioc
par value $0.01 per share, of Bob Evans Farms, In¢the “Company”) at an exercise price of «PRICE» fo
each share.

The total exercise price for the shares subject tihis Incentive Stock Option is «VALUE».
This incentive stock option will vest and become excisable over a period of three years according tthe
following schedule:

Vesting Date Number of Share:

BOB EVANS FARMS, INC.

By:
[Name]
[Title]
Date: [ ]

This Incentive Stock Option Notice and Agreement isiot a stock certificate or a negotiable instrumentThe stock option represented
by this Incentive Stock Option Notice and Agreemenis non-transferable.

By your receipt of this Incentive Stock Option Notce and Agreement, you and the Company agree thatithincentive stock option is
granted under and governed by the terms and conditins of the Bob Evans Farms, Inc. First Amended anBRestated 1998 Stock Optio
and Incentive Plan, including the terms and conditins set forth on the reverse side of this Incentivdtock Option Notice and
Agreement.

Section 409A of the Internal Revenue Code (“Sectiof09A”") imposes substantial penalties on persons wheceive some forms of
deferred compensation. Your incentive stock optiomas been designed to avoid these penalties. Howeuaecause the Internal Revenu
Service has not yet issued rules fully defining theffect of Section 409A, it may be necessary to lisg your Incentive Stock Option
Notice and Agreement if you are to avoid these pehiges. By accepting this incentive stock option, yoagree to accept those revisions,
without any further consideration, even if those reisions change the terms of your incentive stock ¢ipn and reduce its value or
potential value.




Bob Evans Farms, Inc.
First Amended and Restated
1998 Stock Option and Incentive Plan
Incentive Stock Option Notice and Agreement

We are pleased to inform you that you have beentgtaan incentive stock option (“Option”) to pursbashares of common stock, par value
$0.01, of Bob Evans Farms, Inc (“Shares”), (thert(pany”). Your Option has been awarded under the Bamns Farms, Inc. First Amended
and Restated 1998 Stock Option and Incentive Rhen“Plan”), which, together with this IncentiveoSk Option Notice and Agreement
(“Agreement”),sets forth the terms and conditions of this Op#iod is incorporated by reference into this Agreem&mprospectus describil
the Plan in more detail has been delivered to Gmpies of the Plan and the prospectus are alstablaat our Compensation Department.
The Plan and the prospectus contain importantrimidion and we urge you to review them carefully.

Option Information :
Optionee:

Grant Date

Shares Subject to the Optic
Exercise Price

Last Exercise Date¢

Vesting: You may not exercise this Option until the Opti@svested. The Option will vest and become exdstdszccording to the
following schedule with respect to each installmein$hares:

Vesting Date Number of Share:

This vesting schedule may be affected if (1) yay () you retire, (3) your employment with the Gmany is terminated or (4) there is a
change in control of the Company, as explained latthis Agreement.

Option Term : You must exercise this Option before the Last EserDate, or an earlier date if you die or retirgour employment with th
Company is terminated, or if there is a changeomrol of the Company (as explained later this A&gnent). After that time, this Option will
become null and void.

Exercise: Exercising this Option means that you exchange@ption for a number of Shares by purchasing &wdre that you wish to buy
at the Exercise Price. You can only buy the nunatb&@hares as to which the Option has vested omxbecise date. For example, if you
receive an option to buy 200 Shares that vestwdnainnual installments of 100 Shares, you can w00 Shares on or after the first
vesting date. You cannot buy the remaining 100 &hantil the second vesting date. The number ofeShamu may purchase on any date
cannot exceed the total number of Shares as tdwthe&Option is vested by that date, less any Share previously acquired by exercising
this Option.

To exercise this Option, you must deliver to therpany (1) a written notice that states the numb&hares you wish to buy and (2) the
Purchase Price. The “Purchase Prisethe Exercise Price multiplied by the number b&®s you are buying. You may pay the Purchase
in one of the following ways:

(1) Cash Deliver cash, a cashier’s check or a personaticteethe Company in the amount of the PurchaszePri

(2) Swap/StocKor-Stock Exercise Deliver to the Company Shares that you already wivich have a Fair Market Value equal to the
Purchase Price. The “Fair Market Value” of the Camygs Shares, on any given date, is the last redadle price of the Shares on
NASDAQ.

(3) Broker Assisted ExerciseéAuthorize a broker to sell some or all of the ®isao be acquired through the exercise of thed@atnd instruc
the broker to pay the Company the portion of the peoceeds equal to the Purchase Price (and arwitisholding) and to pay you any sale
proceeds remaining after paying the Purchase Bridehe broker’s fee.

Tax Withholding : In the event that the Company determines that edgrél, state or local tax or withholding paymenteiquired in
connection with the exercise of this Option or s#léhe Shares you acquire through this OptionGbmpany has the right to require these
payments from you. The Company permits you to nth&se payments (1) in cash (including cash reguftiom a broker assisted exercise),
(2) by having the Company withhold from the Shars are to receive upon exercise the number ofeShaaving a Fair Market Value equal
to the payment due, or (3) delivering to the Conyp@hares that you already own which have a Faikbtavalue equal to the payment due.

Exercise Following Retirement, Death, Disability, Brmination of Employment or a Change in Control ofthe Company:

Retirement (as defined in the Plan) you retire, this Option will vest immediateand become fully exercisable. You must exercise thi
Option by the Last Exercise Date or within 90 daftsr retirement, whichever is earlier. After 9¢slahis Option will be converted into a
non-qualified stock option and will expire on thast Exercise Date.

Death: If you die while employed by the Company, thisti@p will vest immediately and become fully exertite. The legal representative
your estate must exercise this Option by the Last&se Date or within one year of the date of ydemth, whichever is earlie

Disability : If your employment with the Company is terminabegtause you become disabled, this Option will wrestediately and become
fully exercisable. You must exercise this Optiontly Last Exercise Date or within one year of tagef your termination of employme



whichever is earlier.

Termination of Employmentlf you voluntarily terminate your employment withe Company, the unvested portion of this Optidhlve
cancelled. You must exercise the vested portichiefOption by the Last Exercise Date or withind2ys following the date you notify the
Company of your intention to terminate your empleyry whichever is earlier. If your employment witie Company is terminated by the
Company for “cause” (as defined in the Plan), @ion will be cancelled immediately (both the wekand unvested portion).

Change in Control of the Companyhis Option will vest immediately and become yudixercisable if, within 36 months after a change i
control of the Company, the Plan is terminated rotdreplaced simultaneously with a similar progganoviding comparable benefits. A
“change in control” is defined in the Plan.

Restrictions on Transfer of Option: You may not assign, alienate, pledge, sell or ettser transfer this Option, and any purported transf
will be void and unenforceable against the Compalotwithstanding this prohibition, this Option mbg transferred by will or by the laws
descent and distribution. During your lifetime stldption may be exercised only by you or your gizardr legal representative.

Tax Consequences This Option is intended to qualify as an “incentsteck option” under Section 422 of the Internav&wae Code of
1986, as amended (the “Code”). This brief discussitthe federal tax rules that affect this Opti®provided as general information (not as
personal tax advice) and is based on the Compamglsrstanding of federal tax laws and regulationsfiiect as of the Grant Datéou

should consult with a tax or financial adviser to ensure you fully understand the tax ramifications of your Option.

You will not be required to pay ordinary incomeeayon the value of this Option when it is issueldemwit becomes exercisable or when you
buy Shares by exercising this Option. Also, if yammply with certain rules (discussed below), yoll mét have ordinary income when you
sell the Shares you purchased through this Opltistead, capital gains taxes will apply, but onlyem you sell the Shares you bought by
exercising this Option. Also, these taxes will Ippleed only to the difference between the price paid for the Shares (i.e., the Exercise
Price) and the amount you receive when you selSteres. Because capital gains tax rates normalpwer than ordinary income tax rates,
this should minimize your total tax liability. Hower, this favorable capital gains tax treatmeratvgilable only if you do not sell the Shares
earlier than two years after the Grant Date andyaae after you exercise this Option. You may ingtax liability when you exercise this
Option if you pay the Purchase Price by deliveairgady owned Shares or using a broker assistedisae

If you do not comply with the rule just describgdu must pay income tax, at ordinary income taggabn the difference between the
Exercise Price and the fair market value of ther&han the exercise date. Any additional gain, @ibe difference between the fair market
value of the Shares on the exercise date and tbarangou receive when you sell the Shares) woulthked at capital gains rates.

You also should know that this option is subjecamnd‘alternative minimum tax,” which is a speci trate imposed on tax preference items.
Generally, the alternative minimum tax structurguiees that you calculate your taxes, at a speaial by including all items of tax
preference, including the difference between ther&ige Price and the value of the Shares you psecivaen you exercise this Option. Thi
done for the year in which you exercise this Optibimen, you compare the tax calculated under tieergltive minimum tax rates with the tax
you owe under the ordinary method of calculatingrytaxes for that year and pay the higher of the taax amounts. You may avc
application of the “alternative minimum tax” by nmiag§ a special election (known as a Code §83(b)}ielecwithin 30 days of the Grant Date.
However, there are important tax and investmengisshat you must consider before making a Codég&8ction that you should discuss
with your personal tax adviser.

Plan Controls : The Company has developed the Plan to encouragecgatinued effort and commitment to the Comparhe Terms
contained in the Plan are incorporated into andengagart of this Agreement and this Agreement sleaioverned by and construed in
accordance with the terms of the Plan. In the es€ahy actual or alleged conflict between the ohthe Plan and terms of this Agreement,
the terms of the Plan shall be controlling and eteative.

Options are an Investment Deciding whether and when to exercise this Optioan important investment decision. If the valu¢éhef
Shares subject to this Option rises, you may realigain. However, there is no guarantee thatahevof the Shares will rise. If the value
does not rise or declines, you may lose all or sofny@ur investment.

No Rights as a Stockholder You shall not have any rights as a stockholdehef@ompany with respect to any of the Shares sutgjehis
Option until you exercise the Option and the Conygasues a certificate to you evidencing such Share

Section 16 Officers: If you are an executive officer of the Companijeat to the requirements of Section 16 of the 88es Exchange Act
of 1934, as amended, you are responsible for ergsthiat all the requirements of Section 16 are imeluding filing notices with the
Securities and Exchange Commission. Additionalg, methods by which you may exercise this Optiahyaur ability to sell the underlying
shares may be subject to additional restrictiordeuthe federal securities laws, including Rule @idder the Securities Act of 1933, as
amended.

IRS CIRCULAR 230 DISCLOSURE: In order to ensure @tiance with requirements imposed by the U.S. mdERevenue Service, we
inform you that any federal tax advice containethis communication (including any attachments)asintended or written to be used, an
cannot be used, by any taxpayer for the purpo$® avoiding penalties that may be imposed underutss. Internal Revenue Code or

(il) promoting, marketing, or recommending to arstherson, any transaction or other matter addidssesin.







Exhibit 10.3

Restricted Stock Award Notice and Agreement

(Director)
Bob Evans Farms, Inc. Optionee: Award Number:
ID: 31-4421866 Plan: First Amended
3776 South High Street and Restated 1998
Columbus, OH 43207 Stock Option and

Incentive Plan
ID:

Effective «DATE_OF_GRANT», you have been granted Restricted Stock Award consisting of
«M___shares» shares of common stock, par value $0.per share, of Bob Evans Farms, Inc. (the
“Company”). You will not receive the common stock sbject to this Restricted Stock Award unless and
until the applicable vesting conditions are satiséid. These vesting conditions and the other terms tfis
Restricted Stock Award are explained on the reversside of this document.

BOB EVANS FARMS, INC.

By:
[Name]
[Title]
Date:

This Restricted Stock Award Notice and Agreement isiot a stock certificate or a negotiable instrumentThe stock subject to this
Restricted Stock Award Notice and Agreement canndbe transferred, pledged, assigned or otherwise encubered until all applicable
vesting conditions are satisfied.

By your receipt of this Restricted Stock Award Notce and Agreement, you and the Company agree thatithRestricted Stock Award is
granted under and governed by the terms and conditins of the Bob Evans Farms, Inc. First Amended anBRestated 1998 Stock Optio
and Incentive Plan, including the terms and conditins set forth on the reverse side of this RestriadeStock Award Notice and
Agreement.

Section 409A of the Internal Revenue Code (“Sectiof09A”) imposes substantial penalties on persons wheceive some forms of
deferred compensation. Your Restricted Stock Awardas been designed to avoid these penalties. Howeuagcause the Internal
Revenue Service has not yet issued rules fully deifig the effect of Section 409A, it may be necesgao revise your Restricted Stock
Award Notice and Agreement if you are to avoid thes penalties. By accepting this Restricted Stock Awa, you agree to accept those
revisions, without any further consideration, everif those revisions change the terms of your Restitied Stock Award and reduce its
value or potential value.




Bob Evans Farms, Inc.
First Amended and Restated
1998 Stock Option and Incentive Plan
Restricted Stock Award Notice and Agreement

Bob Evans Farms, Inc. (the “Company”) is pleaseidfiarm you that you have been granted a “Restli@®ck Award.” Your Award has
been awarded under the Bob Evans Farms, Inc.Ainsinded and Restated 1998 Stock Option and IneeRtian (the “Plan”), which,
together with this Restricted Stock Award Noticel #greement (“Agreement”), sets forth the terms eodditions of this Award and is
incorporated by reference into this Agreement. €spif the Plan and the prospectus are also avaitditdur Compensation Department. The
Plan and the prospectus contain important inforonagind we urge you to review them carefully.

Award Information :
Grantee

Grant Date

Number of Shares of Restrict
Stock Awarded

What is a Restricted Stock Award?

A Restricted Stock Award is a grant of shares ofitmn stock, par value $0.01, of the Company (“S$faréut your right to receive the
Shares is subject to transfer and other restristibat will lapse or “vest” upon the occurrenceeiftain events. We call the Shares subject to
this Restricted Stock Award “Restricted Stock.” Wtite vesting requirements are satisfied, yourtiRaed Stock will be credited to an
account maintained for you by the Company. You nill receive certificates for the Restricted Stonless and until the vesting requireme
are satisfied.

Vesting:
Your Restricted Stock will vest on | .

As soon as administratively feasible after the imgstlate, you will be issued Shares equal in nurtibéite number of Shares of Restricted
Stock then vesting.

Effect of a Change in Control of the Company This Award will vest immediately if, within 36 mdmg after a change in control of the
Company, the Plan is terminated and not replacedlsneously with a similar program providing comgide benefits. A “change in control”
is defined in the Plan.

Restrictions on Transfer of Restricted Stock You may not pledge, transfer, assign, mortgagépseitherwise dispose or encumber any of
the Shares subject to this Restricted Stock Awati they are vested. Additionally, no interestyimur Restricted Stock Award may be sub

to seizure for the payment of debts, judgmentmaiy, or be reached or transferred in the eventygmome bankrupt or insolvent until the
Shares vest. Once the vesting requirements asdisdtithe Company does not impose any restriciionthe resale of the Shares issued to
you. However, certain restrictions may be imposgthie federal securities laws on the resale ofsthares you acquire under the Plan.
“Section 16 Officers and Affiliates” below.

Rights as a Stockholder. During the period in which your Restricted Stock nat vested, you will have all of the rights aftackholder of
the Company with respect to the Restricted Stauituding the right to vote the Restricted Stock smteceive cash dividends paid on the
Restricted Stock (any dividends paid in Sharesvélheld in the escrow account and distributed wherShares upon which they were paid
are distributed). However, you will not be entitkedreceive dividends or vote on matters with rdatates prior to the Grant Date.

Tax Consequences This brief discussion of the federal tax rules thfféct your Restricted Stock Award is providedyaseral information
(not as personal tax advice) and is based on thep@oy’s understanding of federal tax laws and ®@gars in effect as of the date of this
Restricted Stock Award.

You should consult with a tax or financial adviser to ensure you fully understand the tax ramifications of your Restricted Stock Award.

You will not be required to pay ordinary incomeeayon the value of this Restricted Stock Award wissned. However, you will be required
to pay federal, state and local income, wage arul@ment taxes when the vesting requirements ate The amount taxed is the full Fair
Market Value (as defined in the Plan) of the Retd Stock on the date the vesting requirementsatisfied. When you sell the Shares you
acquire through this Restricted Stock Award, thtedince between their Fair Market Value when sold the Fair Market Value on the
vesting date will be taxed as a long term capidéth or loss), if you sell the Shares more thanyww after the vesting date, or as a short
capital gain (or loss), if you sell the Shares pear or less after the vesting date.

Plan Controls : The terms contained in the Plan are incorporatedand made a part of this Agreement and this Agese shall be govern:
by and construed in accordance with the termseftlan. In the event of any actual or alleged aéctrifetween the terms of the Plan and te
of this Agreement, the terms of the Plan shalld&rolling and determinative.

Section 16 Officers and Affiliates: Directors of the Company are subject to the nespents of Section 16 of the Securities ExchangeoAc
1934, as amended. You are responsible for enstiratall the requirements of Section 16 are metuiing filing notices of your receipt of

this Restricted Stock Award with the Securities &xdhange Commission on a Form 4. Additionallytaerrestrictions are imposed by the
federal securities laws on your ability to selt@nsfer Shares acquired under the Plan, incluBirg 144 under the Securities Act of 1933

amended




IRS CIRCULAR 230 DISCLOSURE: In order to ensure pbiance with requirements imposed by the U.S. mdERevenue Service, we
inform you that any federal tax advice containethis communication (including any attachments)asintended or written to be used, an
cannot be used, by any taxpayer for the purpo$g a¥oiding penalties that may be imposed underdts. Internal Revenue Code or

(i) promoting, marketing, or recommending to artherson, any transaction or other matter addiessesin.

BEST

BOD EVANE SPECIAL TOUCH







Exhibit 10.4

Restricted Stock Award Notice and Agreement

(Employee)
Bob Evans Farms, Inc. Optionee: Award Number:
ID: 31-4421866 Plan: First Amended
3776 South High Street and Restated 1998
Columbus, OH 43207 Stock Option and

Incentive Plan
ID:

Effective «DATE_OF_GRANT», you have been granted Restricted Stock Award consisting of
«M___shares» shares of common stock, par value $0.per share, of Bob Evans Farms, Inc. (the
“Company”). You will not receive the common stock sbject to this Restricted Stock Award unless and
until the applicable vesting conditions are satiséid. These vesting conditions and the other terms tfis
Restricted Stock Award are explained on the reversside of this document.

BOB EVANS FARMS, INC.

By:
[Name]
[Title]
Date:

This Restricted Stock Award Notice and Agreement isiot a stock certificate or a negotiable instrumentThe stock subject to this
Restricted Stock Award Notice and Agreement canndbe transferred, pledged, assigned or otherwise encubered until all applicable
vesting conditions are satisfied

By your receipt of this Restricted Stock Award Notce and Agreement, you and the Company agree thatithRestricted Stock Award is
granted under and governed by the terms and conditins of the Bob Evans Farms, Inc. First Amended anBRestated 1998 Stock Optio
and Incentive Plan, including the terms and conditins set forth on the reverse side of this RestriadeStock Award Notice and
Agreement.

Section 409A of the Internal Revenue Code (“Sectiof09A”) imposes substantial penalties on persons wheceive some forms of
deferred compensation. Your Restricted Stock Awardas been designed to avoid these penalties. Howeuagcause the Internal
Revenue Service has not yet issued rules fully deifig the effect of Section 409A, it may be necesgao revise your Restricted Stock
Award Notice and Agreement if you are to avoid thes penalties. By accepting this Restricted Stock Awa, you agree to accept those
revisions, without any further consideration, everif those revisions change the terms of your Restitied Stock Award and reduce its
value or potential value.




Bob Evans Farms, Inc.
First Amended and Restated
1998 Stock Option and Incentive Plan
Restricted Stock Award Notice and Agreement

Bob Evans Farms, Inc. (the “Company”) is pleaseidfiarm you that you have been granted a “Restli@®ck Award.” Your Award has
been awarded under the Bob Evans Farms, Inc.Ainsinded and Restated 1998 Stock Option and IneeRiian (the “Plan”), which,
together with this Restricted Stock Award Noticel #greement (“Agreement”), sets forth the terms eodditions of this Award and is
incorporated by reference into this Agreement. dspectus describing the Plan in more detail has Hebvered to you. Copies of the Plan
and the prospectus are also available at our Cosagien Department. The Plan and the prospectusicoiniportant information and we ur
you to review them carefull

Award Information :
Grantee

Grant Date

Number of Shares of Restrict
Stock Awarded

What is a Restricted Stock Award?

A Restricted Stock Award is a grant of shares ofitmn stock, par value $0.01, of the Company (“S$faréut your right to receive the
Shares is subject to a risk of forfeiture and otlestrictions that will lapse or “vest” upon thecacrence of certain events. We call the Shares
subject to this Restricted Stock Award “Restricitdck.” Until the vesting requirements are satisfied, yRastricted Stock will be credited

an account maintained for you by the Company. Ydunot receive certificates for the Restricted &anless and until the vesting
requirements are satisfied.

Vesting:
You will satisfy the vesting requirements for ydestricted Stock Award pursuant to the followinpesule:

On The Following Number of Shares of Restricted Stk Vest

As soon as administratively feasible after eactingslate, you will be issued Shares equal in nurtdbéhe number of Shares of Restricted
Stock then vesting.

You also will satisfy the vesting requirementsdiyretire (as defined in the Plan), die or becoimalded (as defined in the Plan) before the
dates shown in this table

If your employment with the Company (and its sulzsids) ends for any reason (other than retirermrdaath or disability) before the dates
specified in the table above, you will forfeit thavested portion of the Restricted Stock creditegour account.

Effect of a Change in Control of the Company This Award will vest immediately and become fullyeecisable if, within 36 months after a
change in control of the Company, the Plan is teateid and not replaced simultaneously with a sirpiltagram providing comparable
benefits. A “change in control” is defined in thieau®

Restrictions on Transfer of Restricted Stock You may not pledge, transfer, assign, mortgagépseitherwise dispose or encumber any of
the shares subject to this Restricted Stock Awati they are vested. Additionally, no interestyimur Restricted Stock Award may be subject
to seizure for the payment of debts, judgmentmailiy, or be reached or transferred in the eventhgmome bankrupt or insolvent until those
shares vest. Once the vesting requirements asdisdfithe Company does not impose any restrictionthe resale of the Shares issued to
you. However, certain restrictions may be imposgthie federal securities laws on the resale ofsthares you acquire under the Plan.
“Section 16 Officers and Affiliates” below.

Rights as a Stockholder. During the period in which your Restricted Stock nat vested, you will have all of the rights aftackholder of

the Company with respect to the Restricted Stauituding the right to vote the Restricted Stock smteceive cash dividends paid on the
Restricted Stock (any dividends paid in Sharestvdlheld in the escrow account and distributeaddeited when the Shares upon which they
were paid are distributed or forfeited). Howevearywill not be entitled to receive dividends oreain matters with record dates prior to the
Grant Date, or record dates on or after the datefgndeit your Restricted Stock Award.

Tax Withholding : The Company must withhold federal, state and lteds in connection with the vesting of your Restd Stock and the
Company has the right to require these payments jtau. Unless you pay the Company the amount afethig@xes in cash within 90 days of
the date your Restricted Stock Award vests, the @ will withhold a number of the Shares of Res#d Stock you would otherwise
receive having a “Fair Market Value” equal to tlmeoaint of tax withholding liability. The “Fair Mark&/alue” of the Company’s Shares, on
any given date, is the last reported closing poicthe Shares on the NASDAQ National Market System.

Tax Consequences This brief discussion of the federal tax rules @iffct your Restricted Stock Award is providedyaseral information
(not as personal tax advice) and is based on thep@oy’s understanding of federal tax laws and ®@&gans in effect as of the date of this
Restricted Stock Awart




You should consult with a tax or financial adviser to ensure you fully understand the tax ramifications of your Restricted Stock Award.

You will not be required to pay ordinary incomeeayon the value of this Restricted Stock Award wissned. However, you will be required
to pay federal, state and local income, wage ang@ment taxes when the vesting requirements ate The amount taxed is the full Fair
Market Value of the Restricted Stock on the dageuvibsting requirements are satisfied. The Compaust mithhold these taxes (see
discussion of “Tax Withholding”). When you sell tBhares you acquire through this Restricted Stogkré, the difference between their

Fair Market Value when sold and the Fair Marketiéabn the vesting date will be taxed as a long teapital gain (or loss), if you sell the
Shares more than one year after the vesting dass, @ short term capital gain (or loss), if yoll the Shares one year or less after the vesting
date.

Plan Controls : The terms contained in the Plan are incorporatedand made a part of this Agreement and this Agese shall be govern:
by and construed in accordance with the termseftlan. In the event of any actual or alleged éctrifletween the terms of the Plan and te
of this Agreement, the terms of the Plan shalld&rolling and determinative.

Section 16 Officers and Affiliates: If you are an executive officer of the Companipjsat to the requirements of Section 16 of the 8tes
Exchange Act of 1934, as amended, you are resgerfsibensuring that all the requirements of Secfié are met, including filing notices of
your receipt of this Restricted Stock Award witle tRecurities and Exchange Commission on a Forndditianally, certain restrictions a
imposed by the federal securities laws on the eesbEhares acquired under the Plan by personsatetmbe “affiliates’of the Company. A
“affiliate” is a person who possesses the poweaedior indirect) to direct or cause the directidthe Company’s management or policies.

IRS CIRCULAR 230 DISCLOSURE: In order to ensure @hiance with requirements imposed by the U.S. h@ERevenue Service, we
inform you that any federal tax advice containethis communication (including any attachments)asintended or written to be used, an
cannot be used, by any taxpayer for the purpo$g a¥oiding penalties that may be imposed underdts. Internal Revenue Code or

(i) promoting, marketing, or recommending to artherson, any transaction or other matter addigssesin.

BEST

BOD EVANE SPECIAL TOUCH






Exhibit 10.5

Cash Award Notice and Agreement

Bob Evans Farms, Inc. Award Number:
ID: 31-442186¢€ ID:

3776 South High Street

Columbus, OH 43207

Effective «DATE_OF_GRANT», you have been granted €ash Award. You will receive the cash subject to
this award only if and when the applicable vestingonditions are satisfied. These vesting conditiorand the
other terms of this Cash Award are explained on theeverse side of this document.

The total cash you will receive if all applicable anditions are met is «x«TOTAL_VALUE».
BOB EVANS FARMS, INC.

By:
[Name]
[Title]
Date:

This Cash Award Notice and Agreement is not a negiatble instrument. The cash subject to this Cash Awd cannot be transferred,
pledged, assigned or otherwise encumbered until @bpplicable vesting conditions are satisfied.

By your receipt of this Cash Award Notice and Agrement, you and Bob Evans Farms, Inc. agree that thi€ash Award is granted
under and governed by the terms and conditions sébrth on the reverse side of this Cash Award Noticand Agreement.

Section 409A of the Internal Revenue Code (“Sectioh09A”") imposes substantial penalties on persons wheceive some forms of
deferred compensation. Your Cash Award has been digsed to avoid these penalties. However, becausetmternal Revenue Service
has not yet issued rules fully defining the effeaif Section 409A, it may be necessary to revise yoGash Award Notice and Agreement
if you are to avoid these penalties. By acceptingis Cash Award, you agree to accept those revisignsithout any further
consideration, even if those revisions change thertms of your Cash Award and reduce its value or pential value.




Cash Award Notice and Agreement

Bob Evans Farms, Inc. (the “Company”) is pleasedfirm you that you have been granted a “Cash Avarhis Cash Award Notice and
Agreement sets forth the terms and conditionsisf@ash Award. We urge you to review the followinfprmation carefully.

Cash Award Information :
Awardee:

Cash Award Date
Amount of Cash Awarc

Vesting:
You will satisfy the vesting requirements for ya@ash Award pursuant to the following schedule:

On The following Amount of Cash Will Ve

You also will satisfy the vesting requirementsdiuydie, become disabled or retire before the datewn in this table.
Your vested cash award will be given to you as smoadministratively feasible after it vests.

“Disability” means that, due to an illness or accident you aabla to perform your duties for the period of tibenefits are payable under
Company’s short-term disability plan, as determibg@n independent physician selected by the Coynpeovided that you do not return to
work full-time within 30 days after the Company ifies you that you are being terminated becaustisability.

“Retire” means that you voluntarily terminate emyptent from the Company and all related entitie®oafter reaching age 55 and being
credited with at least 10 years of service.

If your employment with the Company (and its sulasids) ends for any reason (other than retirendaath or disability) before the dates
specified in the table above, you will forfeit thevested portion of your Cash Award.

Restrictions on Transfer of a Cash Award: You may not pledge, transfer, assign, mortgagépseitherwise dispose or encumber your
unvested Cash Award. Additionally, no interest @quyunvested Cash Award may be subject to seiznurhé payment of debts, judgments,
alimony, or be reached or transferred in the eyentbecome bankrupt or insolvent.

Tax Withholding : The Company must withhold federal, state and lteds in connection with the vesting of your Castesd. This
amount will be deducted from the amount of cashallyt paid to you.

Tax Consequences This brief discussion of the federal tax rules tifé¢ct your Cash Award is provided as generalrinfition (not as
personal tax advice) and is based on the Compamglsrstanding of federal tax laws and regulationsfiiect as of the date of this Cash
Award.

You should consult with a tax or financial adviser to ensure you fully understand the tax ramifications of your Cash Award.

You will not be required to pay ordinary incomedayon the value of this Cash Award when issued.é¥ew you will be required to pay
federal, state and local income, wage and employtages when the vesting requirements are metafunt taxed is the vested portion of
the Cash Award on the date the vesting requirenastsatisfied. The Company must withhold thesegdgee discussion of “Tax
Withholding”).

IRS CIRCULAR 230 DISCLOSURE: In order to ensure @hiance with requirements imposed by the U.S. h@ERevenue Service, we
inform you that any federal tax advice containethis communication (including any attachments)asintended or written to be used, an
cannot be used, by any taxpayer for the purpo$® avoiding penalties that may be imposed underutss. Internal Revenue Code or

(il) promoting, marketing, or recommending to arstherson, any transaction or other matter addidssesin.

BEST

BOD DVANE SPECIAL TOULH







Exhibit 10.6

Restricted Stock Award Notice and Agreement

Bob Evans Farms, Inc. Grantee: Award Number:

ID: 31-442186¢€

3776 South High Street Plan: First Amended and Restated
Columbus, OH 43207 1993 Long Term Incentive

Plan for Managers
ID:

Effective  , you have been granted a Restrictegtock Award to acquire «<M__ SHARES» shares of
common stock, par value $0.01 per share, of Bob Ers Farms, Inc. You will not receive the common stdc
subject to this restricted Stock Award unless and ntil the applicable vesting conditions are satisfi¢. These
vesting conditions and the other terms of this Restted Stock Award are explained on the reverse silof
this document.

The current total value of this Restricted Stock Avard is $«TOTAL_VALUE», based on the closing price b
the Company’s common stock on the NASDAQ National lelrket System on , 3«SHARE_PRICE».
The value of this Restricted Stock Award will fluctiate with the value of the Company’s common stock.

BOB EVANS FARMS, INC.

By:
[Name]
[Title]
Date:

This Restricted Stock Award Notice and Agreement isiot a stock certificate or a negotiable instrumentThe Restricted Stock
represented by this Restricted Stock Award Noticerad Agreement cannot be transferred, pledged, assigd or otherwise encumbered
until the vesting requirements discussed on the revse side are satisfied.

By your receipt of this Restricted Stock Award Notce and Agreement you and the Company agree that ;iRestricted Stock Award is
granted under and governed by the terms and condibins of the Company’s 1993 Long Term Incentive Plafor Managers, including
the terms and conditions set forth on the reversdde of this Restricted Stock Award Notice and Agrement.

Section 409A of the Internal Revenue Code (“Sectiof09A") imposes substantial penalties on persons wheceive some forms of
deferred compensation. Your Restricted Stock Awardas been designed to avoid these penalties. HoweMagcause the Internal
Revenue Service has not yet issued rules fully deifig the effect of Section 409A, it may be necesgao revise your Restricted Stock
Award Notice and Agreement if you are to avoid thes penalties. By accepting this Restricted Stock Awa, you agree to accept those
revisions, without any further consideration, everif those revisions change the terms of your Resttied Stock Award and reduce its
value or potential value.




Bob Evans Farms, Inc.
First Amended and Restated
1993 Long Term Incentive Plan for Managers
Restricted Stock Award Notice and Agreement

Bob Evans Farms, Inc. (the “Company”) is pleasedfirm you that you have been granted a “Restli@mck Award.” Your Restricted
Stock Award has been made under the Bob Evans Farmd-irst Amended and Restated 1993 Long Tereritive Plan for Managers (the
“Plan”), which, together with this Restricted Stokward Notice and Agreement (“Agreement”), setgHdhe terms and conditions of your
Restricted Stock Award and is incorporated by eziee into this Agreement. A prospectus descrilfiegitian in more detail has been
delivered to you. Copies of the Plan and the prasigeare also available through our CompensatigpaBment. The Plan and the prospectus
contain important information and we urge you taew them carefully.

Purpose of the Plan

The Company has developed the Plan to attractamaistg mid-level managers and to provide additiameéntive compensation to them, in
the form of equity ownership, based on attainingagh in the Company’s consolidated net income. iietsti Stock Awards are only made
under the Plan if the Company’s “Actual Performaheegel” (as defined in the Plan) exceeds a “Thré&sRerformance Level” (as defined in
the Plan) established each year by the Companyigp€nsation Committee.

What is a Restricted Stock Award?

A Restricted Stock Award is a grant of shares ofitmn stock, par value $0.01, of the Company (“S$faréut your right to receive the
Shares is subject to a risk of forfeiture or ottestrictions that will lapse or “vest” upon the aonce of certain events. We call the Shares
subject to this Restricted Stock Award “RestricBtdck.” Until the vesting requirements are satisfied, yRastricted Stock will be credited
an account maintained for you by the Company. Thm@any will deliver the Restricted Stock to youhirit 60 days after the last day of the
month in which the vesting requirements are satisfiyou will not receive certificates for the Regttrd Stock unless and until the vesting
requirements are satisfied.

Restricted Stock Award Information :
Grantee

Grant Date

Number of Shares (

Restricted Stock Awarde:

Vesting: You will satisfy the vesting requirements for ydestricted Stock Award on the earlier of the date:y

(1) complete 15 years of service with the Compamy(e of its subsidiaries) in one or more posgian a “restaurant general managearé
director” or “corporate manager” as those positiaresdefined by the Company;

(2) attain age 62;
(3) die; or
(4) become disabled (as defined in the Plan).

If your employment with the Company (and its sulzsids) ends for any reason (other than deathsathility) before the vesting requireme
are satisfied, you will forfeit the Restricted Stawredited to your account.

Effect of a Change in Control of the Company Your Restricted Stock Award will vest immediatelydsthe Restricted Stock will be
distributed to you if, within 36 months after a &ftge in control” of the Company, the Plan is tematga and not replaced simultaneously with
a similar program providing comparable benefit§change in control” of the Company is defined ie #lan.

Restrictions on Transfer of Restricted Stock You may not pledge, transfer, assign, mortgagépseitherwise dispose or encumber your
Restricted Stock. Additionally, no interest in ydReestricted Stock may be subject to seizure fopthanent of debts, judgments, alimony, or
be reached or transferred in the event you beca@mkrbpt or insolvent. Once the vesting requiremargssatisfied, the Company does not
impose any restrictions on the resale of the Shiasegd to you. However, certain restrictions mayrbposed by the federal securities law
the resale of the Shares you acquire under the Bem“Section 16 Officers and Affiliates” below.

Rights as a Shareholder During the period in which your Restricted Stock hat vested, you will have all of the rights aftackholder of
the Company with respect to the Restricted Stawkuding the right to vote the Restricted Stock tmteceive dividends paid on the
Restricted Stock. However, you will not be entittedeceive dividends or vote on matters with rdatates prior to the Grant Date, or record
dates on or after the Grant Date if you forfeit yBestricted Stock Award.

Tax Withholding : The Company must withhold federal, state and ltieds in connection with the vesting of your Restd Stock and the
Company has the right to require these payments jrau. Unless you pay the Company the amount afeth@xes in cash within 90 days of
the date your Restricted Stock Award vests, the @ will withhold a number of the Shares of Res#d Stock you would otherwise
receive having a “Fair Market Value” equal to tlmcaint of tax withholding liability. The “Fair Mark&/alue” of the Company’s Shares, on
any given date, is the last reported closing poifcthe Shares on the NASDAQ National Market System.

Tax Consequences This brief discussion of the federal tax rules thfféct your Restricted Stock Award is providedyaseral information
(not as personal tax advice) and is based on thep@oy’s understanding of federal tax laws and ®@&gans in effect as of the date of this
Restricted Stock Awart



You should consult with a tax or financial adviser to ensure you fully understand the tax ramifications of your Restricted Stock Award.

You will not be required to pay ordinary incomeeayon the value of this Restricted Stock Award wissned. However, you will be required
to pay federal, state and local taxes when thengestquirements are met. The amount taxed isut&&ir Market Value of the Restricted
Stock on the date the vesting requirements arsfieati The Company must withhold these taxes (ssmsision of “Tax Withholding”)When
you sell the Shares you acquire through this RetettiStock Award, the difference between their Market Value when sold and the F
Market Value on the vesting date will be taxed &g term capital gain (or loss), if you sell tBkares more than one year after the vesting
date, or as a short term capital gain (or losg)oif sell the Shares one year or less after thingedate.

Plan Controls : The terms contained in the Plan are incorporatedand made a part of this Agreement and this Agese shall be govern:
by and construed in accordance with the termseftlan. In the event of any actual or alleged aéctrifetween the terms of the Plan and te
of this Agreement, the terms of the Plan shalld&rolling and determinative.

Section 16 Officers and Affiliates: If you are an executive officer of the Companijsat to the requirements of Section 16 of the 8tes
Exchange Act of 1934, as amended, you are resgerfsibensuring that all the requirements of Secfié are met, including filing notices of
your receipt of this Restricted Stock Award witle tRecurities and Exchange Commission on a Forndditianally, certain restrictions a
imposed by the federal securities laws on the eesbEhares acquired under the Plan by personsatetmbe “affiliates’of the Company. A
“affiliate” is a person who possesses the poweaedior indirect) to direct or cause the directidthe Company’s management or policies.

IRS CIRCULAR 230 DISCLOSURE : In order to ensure compliance with requirememigdsed by the U.S. Internal Revenue Service, we
inform you that any federal tax advice containethis communication (including any attachments)asintended or written to be used, an
cannot be used, by any taxpayer for the purpo$g a¥oiding penalties that may be imposed underdts. Internal Revenue Code or

(i) promoting, marketing, or recommending to artherson, any transaction or other matter addiessesin.






